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(36) “aifqfwT”^yi^R(i<+ urfW^srfhfwr, 1976 (1976^6121) 3TMirt 1 
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(r) 1 ' ■*tsh" -ft ^§Ni rr Ph^w srf^r 11 

(y) vmyqyrm'tfiTxm rrrtrr^ Twmrfwfiift srPmt i 

(RT) MC<ril 'JHqfl‘&RRR#RFRRtf%31 ftRR3RR?t RH I ^ RT# grfMlfrTi I 

(F) “ wr yif^«t)i(l" ■£ arfwftq'r % ret^ 3 rkw afft ^h^iR-mT % rteeI ^ rkw srt qc r =iTfqn a^r^TRt 
arf^Trt i 

(3T) “^^ ,l ^f ^ Il fHiy i ; — 

(R>) •qft'TteT^(«^)%^T^'^T; 

(rt) rfrrPt, RfRRiRtRT r4rk 1 R^EFERRERTih 

(r) wi yift«bid 5W M'Kprrmftnp fR^E sorter; steer?) r* vritnzftvi REfa; Rft 

(r) PtRi % TiSkiE r^wr ri &Rfl)n r?I r^ RRfv i 
(R) EEfRE.EfrE^FpRteRfESEt I 

(3) ‘‘wNrr6'’’^f»Tfwr3(^) (2) ^(3)3ftP4f^R^3^1^EtRERTPig«M srIrr arf^nfat 
ERRRi *ft Tufwr f, PihrvI Rete sreEFft re R srr RerR E?l rett Rrft f 1 

(t) “rItrr”^ 3iffe[wr"qi r^ek! EftEEft/EREfir (EfFEftr/EEft *ftfE7EE/Eft RfaErftET R>*fEtd e# t) afft 
a#WRt et R.<-P-mi et) rete, RTm-fw, ri^ affc ef%‘, Rff T°fa: srf^Rt et ERfmEt ee arrftsrcr f, srfRsftT 
f, fog, w^F 3RRtn ■'jer? -qft/w erP^t ef! f 1 

(^j '‘arfREREf’Et IeNer 3(e?)( i) -tf PiPh^ EEfP' it fERp efet fRgEE vfan arf^r^r ih 

(■R) “^Er” ^ -WtE ^Vl^E) aftt Trf^tterqf ^ RTR RfFE frlFl FT PrfEEHl ^ 3TTr»f?T faRE 7RE ^ 
EEE Ei RE 'A q'H^Tfl PfvET <*iin, Rt»*n Ea-iiii Ef 3lft(4iR) ET EEtElft £Ki E%ETF RTRT fEETT '<?nE ERET ^(n 
SlfRifail 

(71) ''EREE’ ’ *4 RcR 3pRRTIRTv R%EERtF 3TfR^R "t" I 
(R) “i r- ' iNR. ^OTR)R^q^Nfr3rfR^?rt 3 % 

(tr) ‘ l Rft^RRRRf M ^RRTRRT I ltm^ftRfrfRRFrRRR'HlT RRRRR^TRTRTTfWBI^R) 7%H-II% 3rfaR# 
■^RTRRFt, 3TfR5Rrt I 

3TB0TR-H 

3Tftl^TftRf 3ftl ^il^lpRlTRR Rjff^TRT, Ph^Pw, ■qft^t'SJIT 3lTT^RT'^tWftT 
3. 3ifu*if>yT 3flr ^li^ifnrf <nffif>Rui; 

(Ri) ^=t) % STPlRilftRf 3fk RRfRTfTRf R?t f-lMl^K PhRl J im,'ll : 

(i) RRf^-Ri 3it%raTrft tIrr 

(1) 7%RTI 
(u) 4%Rf-lI 
(in) -III 

fRRTl' RRRRTR % RRR ^ RRRIR RR>R FRTT : 

(l) 3Tfwff 
(U) filial RRRRT 



[HPT III—33T3S4] HTC71 RfT 3TJ1R53 ; 33331*313^ 3 

(111) StaWW 

(iv) ^Rm "STST^rofT 

4t744 3T-tf 44 h<a1IH, 14 ^ h u sci 6RI 3H ( +>H % 4 ■hh 4 i-«*i*i R3 RfRrR’SIRfvRT 

^rrtr i 

( 2 ) 3^-TJ—f*TRraf>fa wf 

RlR It)*! <h 4‘I 3T*lt?^ R'lRl t 3>“^l?-<a'4''4, WI^R'iIh 1 ’!) 4*4 44t 33'R 4f4RT, 1^% f^TTO' 

h u sm ijnr %t4*i 333RfT3 % I'iR'iRh 4 Rm-TTRR "rc fafaftre ■feqi i 

( 3 ) 3n^-TT—3 nft ^ q t M 

3i44i3*? f44i st^ ^1^15*+), sFJfanrt, w-ticttw^, aiwf^w 

^4^1(1, "^HcTT 735 44 4/4f 33^3 f44f Rf4w F 1 ^53T "533T %7(4 t 333*1313 % 

5*45445 4 3FFT-3m ■q3W¥^f^nmTi 

(33) 5*3 ffyfHiH ^4 f2ti41 4) 535 5>T "Rf; 3T«} IP I HRFTT -Jim,*!! f4v "■foi % Rm, 33fR°PlR4f 5T etiR-HlR'il" %334) 33*l4f 5T 
4f44f -371 53 33*35 44f 4 5^435 #n 3f4%?( 11 
4. amiT'UT * - 4 ^r i 

tr W454)4’ 33'-3if4vR!R3ff rRi^m 55 4 44 55 4t, W5834433i hi- 43ftf^tvy^Hsrg^vff %33 tqtfh, 
f~r47T*FR’RocT 5I3T 35TTTI t>Rr, 5l4, fa4) fq^ l ^ "■iPRA Ft *44444 4 f4*3?4 4" fcfR 4E33T *4 Rff^q wi 44/5T 334435 

33544 544 60 R : 34 334453 54 3T5f4 ^ 53^) ■wo\7 r ) -T7T7 T3 ftRtfavi 47 "J353T1 % . 

rtrj' w Rr<3^5 3(t3/4T 3rwpf)3fr*jT3*33 0,41 Ri^(4<i t ii wi 4M5> 3fo% h<ih 4 454 -Jin^i)i 

(1 ) sr^FfirfFif % wi r 3T*awf4»jf«pTT;ff4<f# pRii i 545144)4344.3 4 wwtwRrjRkt y4w(lRtnr: 

*3175 5F%5f5 *35155*553 %*T5 53 54^ 55513)5 4t, tt) 545iR4f % 3355 4 4) ajwra RrgRw 5if453i4 tort i 

( 2 ) 553433*4 RryRwm Rl-vm 4 455i'34-n‘Rm4R 35 W 3##m'43 vrt 29 %3353313 3335335133 553555 

Rmf % 3353333 33 ^jrrqTf) i 

(3) f^~3f3#^4'3T^Rl?#f4 ? ^ m3R4^33f4^#3^ 4^R3 ^fcw^P>TTf^TKrtfar ^3T^rR=TCTT-gFTT 
5lf553l4 3) 35*551 (fw430 W5-55 3Fp TSB333I 3Tm«PF'5) T TT I 

(4) ( i)3HiHr—^3n4^ 4 )-citRrt, 

(^») (4+i 4 Rfi+fl ^4 o^Rw %3 TT*t R 1315 Rt><ii%^n ^it f®Fv*rr%, (Rifi43 Hr4t/'HRi 'jflfqd■?), 

3T«raT 

Csi) ^^4 i F4WRr%4), Rr4) »iRw ^ 34 * 1 ^ 15 RfFir^FT (qqi^ ^34^■ 31313 f^m^t, 

^r R3 Ri^Rw ^ %ij; Rra ^ nftRT ■ 

R3^ fiyRw RrftFKTff w 4 3F^ 3Tt Rf? ^331 faciT!t ^4 ^qRw TT'TT fwf % 3F*3 W^iR R3 WI34R? W4 

4) 3373431 3T^P3 % 33)3 W1%4^31 4b<4 % 33^*3 33T3IR 4) ’¥, 3ft ^ "?3T Rim*i 4i M^cfl 4 4 3;«t^nI % I 

(ii) RtquU 

4Vi R3t Rqi 4' 33 m 41 H5<4) Rf^f43I 73 Ff4^T 33f4 ! w(( 'RI c n4 , qi{| 3i^3j4t II % 3TJ33I3 3 ih 4I f3«lftT % «iR 4 TJ^sFT 

4tw 3333131 *3 >R j 11 I 

6. 4dH*3H34TM4 

Rrf4'3H 3 4 ^RnRan f4v4t 4)33^4 Rh<hI 4t Th 1 33 Riy=tci 344W’qT3p4En4^I%WT, H% 3fR 4n-i ^Hei'HI 433 w^K 

^4t ifM), 4t SffRRlMH ^4 RRT17 ’4) ^333133 (1) % STTfRt %7fRt 333^313 gRT 73 R(R|3iiRq ^4 •oUll | 

7.343T3FTRT3T33 

«?°m 4 Riy<=t<1 Rti41 4t ^PVl r44rt, "34RR Ri^Rm % 4i tj 4 3rclf % 3353313 Rh'Hl 4t 1 TC''33 5'i-4 % 
^333% fr44^R34%"^T4 f?533 4 33T3«3 4r r 4 : 

"RTTJ "R? f4f "44 Xt4 R>t 4 f4°(3I % 3 ih<I^H 4 c ti|'3up lj l et-Ktll "t", 3ft "RF "333 Rl "37T 4<1'1 33)3 ^TTt "5TP3T R334 3fil "RTR 

•i^l tRtt I 
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s. 

Rif 3TRffir% Rn< *i®i t i] ■H^'ii i 

(li) 3TfRRTEf wi % T%RT-1 "ft f^Rrt RR RT hsH< 1 RRfRTff TT^F r 4 R7T 3T^f%T % %R RffEt^TT RT TRRT, fa^RT 
yif^inRl ski T5: RfcH Tt RiPlRT SRT 3TRTR % FiiU, RRTRT "3TT R«h*ii I 

(ill) 3 ^cR T%1R if RRFFT arftWRp TJRi R*f Rif 3TRfR % ftRTJ; RffRfWT RT T$RT, faff fEjPfiT RTfRRTlff IgRT RJ: RRfi| ^ 
■RRfRRTR?f RRfif % %TT «|tj|'Hi "3TT T7%RT I 

(lv)(RT) 1WTRlfRRT^RHTRTMifTfHtfR^RT4^l4TE^^' 3 7^^ffTTRMfflRTT^, 

SRI T9: Mfl) if 3Tf*TRTRif rtrIr % Pm, RTJTRTRTT r4km I 

t^rt, PSfi4i 'PfjIrr yifR^iPl ski <fN *i4P4 fi sTRfvRT Rif 3TRfR % f?p^ ^trt rt r4kh i 

(\ ) fRRTt 3#TR7Rf RT R>4 rh 7 % RIH<4 it RffRf«TT Rft STRftT, TJTFfr TTR # R^ RraTRTTRT ^gjf Rff RTRT RRT RT f^'PM 
RTftTRiTff Rff TFT ^ 'STT 3TRffr % T^tTPT "TORTT RTFffRRTRR 3TTTRTRRRRT Rf% RT 3RjttR TTtRTaff % 3FRT RRT^ RTT ■H% T ft I 

9. Teil'lftcfiROl 

(1) Rft PiyRfl RlftTRFTf Rif TFT if, fffirff '3Tf^«r>Kl RT c t>4*Tl{l i 3TRRt mR41sTF TtRtRSHRT RR if T JTt RR eft Ft, Rf RT? 
3Ti RRTTTf RT RRNfTTf Rif 4 rt Rif ifRT if TRFff RR fCT^TT RTFETTI 

(li) rR yRRlarr Rif rrt^ r^ arRfR, rFs ^il ? 7f, Rfpn RfrRFfft Rif RTRfir ^ tfkn, PiyPw ErffTRiRl Rif rr tft Rt Irt 
-R f*TRii4l RT RRNnff RRTT RS RT TRi 4IRR°T % f^Tt^ RRiJRR H$7 Rt : 

(RT) TTtif PEEKlfRiTj; Rtf 3TfiWTffRT Ri4rr7 % t TTM<7'4' ) ^Rr4 "^RFf TTSFR^RiT -flfos ^RR 3TRRT '3TT% TF^ ^ TfRT 
R|ff% RiT ifRR ^RR TFTRT RTf^RTT TTRFfff I 

(TST) ^R^f^3TffTRRtRTR)4'^rd%RIR^^ R^RRf RSRT y<RIRPis PFRT m RW %, 

F^k 4 <s4 Msl-^iS PbRl MRl RTI 

*o. ilPi r snl <*n h*u|)r 

(1 ) (rO ^ Hf arfijRRTf RT RRpRrff 4fRRf RT 3TFf RIRf R Wt RT TRFTRR ^4 % 3RFf % Rif: R Pi^IRR 

RlFRRRff R5t Pi Pan RR ^ 4fffTT ftii f^RT <f°h ^f 3n4i iftRiff pif &ls R%RT I 

(T50 RfferRif 3 t 4%T 3TRfa^TTRRRTlfHf : — 

(l ) fowl •stPirik! % kik< 7 if rPt rs) 4, -Rfr 

(ii) fRRTf =i4^r7 h i h< rf "4 ■ (Ri R^lii I 

(R) f4i4f arfRRRTf RT ^4 mk7 ski "3R-1rPihk 1 (TS) % RR % RFR?F 4f, >s4 RRi i^t 8ilfciiPS % RR "4', RTRf aRffflRT 
ilFi+H Rif 'JirBt ^T RTT^T 4ni ^ RTTRT TR1R RiT ^j'lnii RRRT fel'll I 

(2) rr-TrPirr ( i ) 4r %^f yp|4j,^ rttt % ^fft ^ 4f r^ srfiiRiTff rt RRtRrff, fTm^F Irrts: st^itttPtrt 

’’ RT%RT RlfiRR pf^Pw RTfii^iO % RiRan ^f JkIS'I fRRT ^R> R?f TfRT tils RFF R%RT 3TRRT TRTR9R RFf ^ TT%RT affr 
R^ ’TTRaRT RiF-IrI^R f ^ ^ RT ^R% T^fTTR ^ arffTRilff RTRrIrkI ’SRI fSRTRRT TRfRRR RR R?T^ 4f RtfsTT RR TFFRRTRf Rff TtfRT, 
■®iR RRi 7“ ‘ TTfflR RTfRRilil SKI T^pRiTT R RR f^FTT Riy, I 

TRVFfiMUl 

■Hp; fRRTf 'SrfRRTRf RT a h4 , Rl<) Rif Picift<i RR fsRTRRT^f RT R^ RllTRRRI^ RiTRlf^ RffcTRUTTTf fRTRTRRTRf fRj"3TT% 
fRvTS SFJWTrf'TRT R^RTfiiRT RRf R "^JRT Rif RTF), Rt TTOR TTTffTRTRf SKI Ty PlH 3TF^?T HlRn f^F) ill4 RRT '^TT PtflRH % URpRlR % 
fFRT RTT 3TfRRTRf RT Ri4RRI % f^RC TH jVIITiPlRi R)l4Rlft4f RTf RffRR RTRT RtFETT I 
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11 . JrfiHifftdi fttrft^i-PH^PH 

1. (1) 37t^ 'ft ###37 3)4317) 60#3lt 371^' , J7tl#3T'ft3T-'fftjTr'Ft37 : 

3T3(3Ffft 37*3^7, F#""577ft 'liWIft'Sn-faRWH (2)ft’337'<riftf#fft#'3fttW'3r i #7jn7 RlwRuifftn;##?, 37# 
tftftRTJITR [ft# 3tift=DiG 37 3#B#ftt 55 3^ ftt3ny 'jO F#% 4 7Ma3I $<*1 ft 30 # 37T gid #1 4 /) 4)4 % qift ftt ftt 4Fftl Ft, 
fftft) ftt IHH'H 4^1“Rl^TI 3)\ d3)<1l 7^ 1 

377J 3F ftt tftTEH '33-iftRl l l , 7 ft TTCTfl fftftl 'ft 37f#F# 37 qift'qiG ftt 7T3 a 5 *) ftFlfftjTl #T 7°*)3i 'Hm , ll ) ^13 33) ftp 

#4317) % HiM<ri ft 3 >h 'ft “0*1 cOi 3 ft) fttr ^ft^rift ft *nd <4 ft” i( 3 > ^414 hfc) ^ft fftftsnT ft" fttf #7 3ft fft^n 311731 ftft 

### 37 3)4 ,, 7i<t ftt qqci ^ifft'DiTt ft> Hi*k 4 ft #7 3Ftft ft) qiiqi ftft °t)4'qift ft * 11*1 eft ft y,°h 3Ftft ft) 37T3T ^’niRrl 
3 ^ ftt "'311 14 : 

3 T^ 3 F fttfft^ 3 -ft# 3 H (2) ft fftn 33 3733TF ft 37333 ft? 377# ft -314 g,<y 37 f## 37 #3iG 37 ift?i fftn wft 

ft tier## ft ft# 37*337 ft) t#3 ft f#3t ftt RiRsra 37V3 t#h ft ttw t aftrftrn fs=n?Tft -c n: tePt^ ttP^t ' : »T¥fV% 

3#3ft fttirc 1ft# 7# i3F7ftft3Flftft3 ft# tfft 37*337 STTifftni * 731371 # *3ifttf# 3Ff t, 33 qmftt ft ftftfftn -### 37 
3##t 5 ^ fl7F ft ^ 1 M 3T7 fft-ll J ll'J l 'ii, ftft ftF 37*3*77 ft fttft 37lft3 ftp 3 fft37 Ft I 

( 2 ) 37*387 fttft % 373 ft W#1 T#3f 37# 7^3) ftftf f#3 )J#81t Tift# 317 333 #37, ftt 3F ’J^ftstT fttftt 1ft 
"337- fftftnTR ( 1 ) % 3T3T7R fftftt sifftofiiG 37 3 ## ftt GqiRi^Tl 3>T f#7 ,J llil 3lf# 37 3FT I ’IF Tift# "## ftft 3lf#)Rt 37 
37## ft TT# ftt TT^R-TTPPT'm ftftft sfft 3TWT97 ftt ftTFlfel ftftft I 

wft^rnorr 

iftfti^ ft #1^ ft tfttt w ^#ftt 7 R ^pftnft, ■fftrftt'^-fftfft#Pftftt" c iFftt7nft7grftt ) arfft^ifftn ftt ang "^fl 
7 # ^rft #t% ft fft# "Hiflft ft aftftft fftr ft#ftfrl ft# 1 ftt arftroft ^ 3*r#nft "rtf ft #ch "Tt# f# ftt ftt^TR PftftP 

trt tFR 3rf##m ftt 37T^[ 1 jTt 3TOtt t, t?f "3TI #t^ ft srfftn i# #n1ftjtr Fftn 1 

3T«mt-3 

ftsfr-fftnrS, ijfftSHT, ftgfftftrt ftft wrtnciet'i 

12. Tt^T-fftFTt 

ft=n ^in w# sTfftnftt "m ^ft^rft ft ft ■stu Tnm-Tnm nr ftrftftn fftn; "m^ t«tr ^n T*nft nr ftiftf# 

wrft wi 3 i 1 in 11 ftr ^ftt fftftftn 'Jin«bi(l ft#n ■#tt 1 

13. ftft«ir|l 

(, 1) (3), (4), (5) ftft (6) ft n«n ftrft wn fnm-TFPT nr ^iftt fftn, “mj; ftftnt" # T#ftr?ftt" ft 

arfftnftp'm ■sr## ft nftftRTT# ft ftft^TT n«n ft# ft srt# ft#-^ 'qfftn Tiiftn 1 

( a) ipr ftftgnT ^fftqf ftt #r sin fftftf# fftn; ■arTTuftf nr ■ 3 ft# ftt wqTft # 3 tfitr fftqr ■sttojit nKn Fft 
#wfftff in'SR#nftftt, ftrrT ftnTOift, ftfthi ftcMiRifl tftm 'Jilt'll i 

(ill) (' ! R) fftftt ft# mftT’FTRft" #ft : nT arfftRTft^ 7 T ^)ft#t fttft#RTTftt TWRT '577 ft#"mftr^FTRft"^Tlftt fftjf# 

ftt fli-Go ft TP^ft ft" ftt W#t I 

(73) w^ft#'nr#n7TPTft TrtTPTftiifftFK^ft '^t ## #ftm ###'’7! ftt, ^fFi^rnftt h<^< 
ftftsm ftt wit 'Fnftt Fnft "3# nwft ft 77 # ^ #4hh ft" ^nftt fttw ft tf# ft ftt '^inftt 1 

(tj) )3TFtftft3ft#fft#^'#nnHftTT , 7T : T'ft^Tf#n7:3nft'ft T iT ##r##n aft##^ ^4-qiG ftf, ^ft «Hftt 
ftftgm^nft ft#nFft ft 77#^17 «I<hhm, ftm ftt hihmi Ft, ft tt# ft" fftftfet ftt wqftt 1 

(i\) ftt 3JF3ft ^###■^7717737 W*wf#ft5nF7n, ##73# fftHTH, ftfftn TTHTR, M RtWt ft fft#7 29 ^T^Rf, 
1980 ft nn ft 1 W 7777). 2/17/79-3777. 3777. ftt. 1IT77 ### ftfttf# ftFRRTftf ftt ft^T '5771 3TW7( w4 ftt 7177# ftt ftft ftt ftsfl ft 
'4, 771737 TjaT^lftt ftt 7JRR7Tft" rf-iftl qR^ai ftt , i' J i'ii F777T7F ftt WTftft fft Tlftt 37f#)Rt ftW^TT #3137777773717##3JF 

7TT73T W#7 ftt TJ^TIft 3### ft ftfft, 3 # #7773777 ft f## 22 wftt, 1991 ft 33 #37711-3/90-37R,37T7:.ftt. (1 )ft#R 
3# ftft^ ft# 37 #7R ft 3737# 3# 3# #33)lUfti 37 +44lR4t' # H1737 3fftOTI 3tft # I 
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(v) f^qtwfqT ^ q ^ qifflf$;qffyqnflqfqTqr4qi(Mqft W'TC^fT^RTT’^tWITqq%qqg% 

WT3# 4f qft ■SlHJTTfl I q^rtf f^qfgqiHFqqiamf^ 3rfqqf ^rgF?r Mg? forr qftpprft qT q .4 q if[ ^fT 

qrt ■faq qrctf qtTprrtft-mfftaqit qrqfqn up orqv<} qrc^ 3T*qfifqfqrtqU'qqi arrrfwr fair angqiR-y afa» 

^ ftnr ^ 3T«#Hf Tim urt faq qq % arjwr Pmfft?r qft qrrqnt i 
14. VtfcqTd 

*T»ft qgt-=fftrqi *fq7 % Tqpptfq $ qft #1 ^ vt qj JF^bftt fqqt qg qr wf q q gtH f fr % fap 3Tfaq>R 

^5fT gUTT qtff qq WRIT t : 

J7ft4ilft^T qT qi4MlftqT qft 4g)-qfirqT %-gtq q<°hK STCT STTqRqq qft qRT 29 % 3Pp71T ifaTT f!Kqqq 

M % 'M-[*A\< ■sffl qnqqt i 
is. -gHirark 

qftf ttlTT 34ftP5RRt qT qP^TTlt ^ Wf qi ^TP^TH 4* 7«TFTFP=r 4 wf qq4 4r #rq f4qqq fqqn TIT Ft 

qT ^TFT ^r TP^f qT ^TTHKPI 4 T®n*n*KT°1 ftrf^TC 3Tqfq qT 3pqqT qRqtW 4' TF% % 3T«q#T qt, q?T q4 fqqr ^trfe^T fijq 
tojhpft qq 4 tt 4 qq4 qr qftqraT 4 farqt 4t qqq q w rqfHg f^qj qr qqqr 4 i 

3TWM-4 

STr^T^T, ii*4 3 t4ic*1 

16. 1*41 aifti^i-fl qi *4^10 qfft 4«ii ^ ^jiiJVi 

Ttqqr qfqqqq qT qqHiO 4 sp qrr Tj4q>rfaq; 3tfqqn4 qT qqNrr4qtqr 44 qqqrt 4^ 4qr qi qgiq qq qnpft qqr qq 
44i"qff qq% =f!U)«(w q 3q °yf46 qr ®rfqqqf, Psi-i^i •qi4--rv , 4q, fVnrqtqr fqqqqq tot qqrFt, % Pf^vii^qq arqqi qqqqrr 
qr q^iqffl tpTT I 

17. fqfqqqf trsf airqwf q; wjqrqR^T^Tf^i 

^ qq qr^qr arfqq^q qr qqpqiq f^fqqqt % qq4 q^qr qq ^qqq 3^qrm qm ^ «qfqq qi Wq?rqf wt 

qqq-qrqq'qi ^ qq qwt ^ Pt^inf q?r qt ai^qraq qjt?q, fqrr^r ■sqrq-'PMq, fH’uiq qr iqqqq q qq T?sn qqi ifr i 

18. 'flq'il'Mrll *MIU qiT fJlfilrfl 

qr^Nr qfwTt qr ^Hjqt arq% qiFqrf % ■% qq qt qnqf % qrq?if % -qq q q '-fiTdlqqi qqr^ ti^it #7 q^qy qr 
m T^q ^ ftiyl qtq^flq q^rRr q?t ^q-ii v^Hni % fqqrt ■^qfqq qr '4 Vt % fq^rr qqfqrrt qq qq qqr qqnj qpl qrtqr, qq qq> 
qq'=qTfwqT3T^qifq!!Fqq^^qq%%f^qT^q'Ftqt^qqqi'q^qftqs aiftqrrd'sro srw qrrM ^ qrp( ^ ttri qrr% 
% %cr q q^rr qrrq; i ^ Tjfqq qq^ % fqn? y^ta-, i?4qi7t i ^ qq qtqqr Vpit i 

19. $<*) ri(rl efit lfltjll*t qiT ^lRlr6| 

yr^ srfqqrqtqr qi^qrfr^qrt'^qT ^qrqqiOqq RkJT^stiqrtqT qrk^qqftqqsT^^lqq 1 ; qTTwqqiqqqqTqqT 
qrqnfr srftqrrftqf, % qq^sf % qm ^rq-^q qqt qqq fwerqR f^fij/n qq qq qr «qn ^qr i 

20. ttqr, Vf|qt arrfe ^ftt qtqqiq 

qtr? qt qfqsRRt qT ^q iO wr qifqqqrt qrt ^ t4) f, Ri % fqqT fq? % qqqf %"rtqq $ 3lq qT 'tfeqt qr Tjq^tq 3rrf^% 
fqtiqrt^ ^^Psq^^o^'^q^^f^^fi^TTTTTT^qTqTTqqqO'q^qT^JTPT^qTT'infTTqqqfqttqT, qitqqqit JiiqiiTt 
qiqni <sq^i 3-ifq 7 +.K ^ qt I 

21. TiftTqTTfTqr*4' C <if| ^ttt wt% TTqqp qr «T4Tqiqqr mf^iRcf, -^TJWTqqqrTii' qmqqTqr 

q?T^ qt qfqqqrt qT qnfqirt qeqr qTf^wrt qtr ^ q^ff % ftqT q^ qf qT^ft f^qiqqin, frqqTTqT q^rqfm, qri q^ 
^qqqfqt qt qT ■sr^rlqq^, qrT TqWqr, qq^ Riy, qr qfq q^f qttnT: 

qrqj qitt arfqqqfl- qT qi4vrd %rt qqjff % ftqr 1q?qt qiHir^iq. qT q4m fqqq qq ar^fqqr qq4 qqqT qrfFltqqr, 
wra, wyrqqifqqr, Ttfq^fqqr, ^TqfTqT, qrftfqr qqqT qwif^qr q^ftr qrr qTq^ftqqr qq4 TT^f % aiqtq tftT qq qqnrr % 
fqqq^qq^qqqtqrqfqqrTqf 4f qtTiqiqTqqf%: 

qr?j w qt ftr q^t q? frq ^ q^f #tt qr qqqr qqj ^ ’SqT, qfr wr ¥rfqq?rft ■gm ^qT qq% qrt fq^q 

fgqr -Jiiy i 


['‘TFT III—Wfa4] fafa faT TTfaT^T : 3TfafafaT 7 

WTVfl'-V'LU 


(j) #TfaTfafafafafafafanf#faTfat#5<n#ffafat «tr'TKfaffafarfal#Kfa'fa r TTfafaffafatfatfa ufafalfa 4#VH 
## faT fa# t fa '3TTfaT #*T fafaT17ft W W# TJfaTT fafa fat fanI 

{w) fa#fa#nfafatfa fafafan nfaffat%fat•#£ hR^k% tgrr^frfa?faf#q fafa wi% arfatnfat, h-mimr fa 

h fi i nm fa fan y th i < fa# fa 6t,i4 fat i# "# ffaffann far n^fafar hrt far# i 

(hi) fafa3TffafaiftiTTfafafafafafafat ### faffarrafar s#srffafaiftfafafa#far M?h fa#fa## fa#far 
fafafa 3Fnfa#tfa, fafa fa 1 # 3#### 1956 ( T956 fat T ) fa TTfafan fa$TT ffafat 3Tfa faF£i fa 3TN# #n<#<jxi falfa 3#ftltT 


nmjfatt #TfaRtfa4#fa<1 #yi###TfaT, 1912 (l912faT2)fafaWTn*rnffa#3Tfa-i 

fa#fa# #faHl #faft l fa, fat fa##t afaffl, I860 (1860 ’s^T 21) fa nw*n 1 

fa fa fa# faffafalfa, fafaffafafa n#Tfa# ##fa fa #J1##<' J I, TTfafa fa W** fa fan fat TTfafa fa I 


(iv) fatt #fa#fafafafafa'nW#^TfaRtfat 1 J^fa^fafaf4 : TTffa# fafaflPHfa ■MTfafa 5n#3 ^fafl fa^nfaffafafa# 

nm ffan far ffa# sffafa fa fa# fart fa# #faR nfaf fa# i 

22 . ### nr fat## faT in-## ffaq; ffarr 'Sfa# fa sh### #f fa# fa 7##rfcf fa far n far# 

(1) fatt #faffar#fafafafaTt wiTTiffanfa fa anjn#f#ffan ^4ifa ar^fafai ##: #n#nFfa#fa nr 
#nnr fa n#fa fa ### ffafarm irnfam fa 5#i7T ffar^ ffan arjiffam fa# i 

( 2 ) fart #rfa#fafafafafa,fat r^fa^fa^^fa3T##TTmtfafa^fatnt^#fa3fafafa7mTPfa^#ni: 
fain fa fat wit# fajnf#nfafaf#nfarnTTfa*^\^t##t srfafa fa 1#fatt fan # nfa fafa far Pfa(tK nfaf farm fafa tts# 

yiFfa^itl t#nn# fap#^i#fafaT###rnTfawrfa • 

nrnr; # nfr ttt Ri <t> i fa fa fat ffa afafafatfa fa fafamn #fafafa#fafat’fa' 3 T#fa'fafa##^fa'^# 7 r#ffafar°T 
fa-4tm 3fa7ffa^fa7Tfamtffafa#3T##^nT#Tfa^fat 

#n# It# # ffarffar fnifa fafa; i 


23 . #7## Wt###r 

fan fait #fa#fafafafafa3##n##’wi5nn#fannTfa#ifaTfanT vmai y<y-fanfaTfaT#K#Tfafat'#' fa#«i 
fat ■# #3# fa ffarr far nr ■ysfaFTn fa fanr nfaf fafanr I 

24- Tl<#f< #< fai# *4l«bK fa## H-llfal 

(0 fattfafa#'fafa4^nfa'^'#faffafatnr^fa'fafa3#nniT aff##nTfa#nfafa fait twr #WKfa#r#r; 
nfa i^fafafarfalfafaw^^ainfafaRfafaifafaTTfaffafat^^faTfat dTjnfafairi 


(n) faft fafanrfafafafafafa :— 

(1) tt##*■# fanfa #tt fafafafaf#nfa dfa-HrirTTiifa 

(2) 'jF^fa^fafafa-ffanfafaTW'fa,fafafanfawfa nmfa J35rfaaifanfafaH'iT#Rfafa i #' 
#### 

TRffafaTnfaf# u #3T’’faTfafa-3Tfat, fa #n fa#*T arffafatn, 1961 (1961 faI28)fa’tl 

25. T^rfaf, fafafa 3TTffa fa 4T<i «I fa 

#nt fat arffafafad faT faifafafTft -fawr % fa#\fa#ffaif faffafaffawfat^fafa u^fafafanfafafan: 

tfafam fa# fan fa ffafat fafafatfa fa nfafafa fat 3# nfafa fa a?# ffafafa faT fanffafa fafan^faifa fa fanfa nraT 

faff fafa fafafa i 


faTfa#faT 

#fa ifafa faifafar, fafaf fa fa^T'jfafa fa (fafa (fa w fat ^ fat fan fa ffarm farm w ffaPinn fa yfa 

ftfaT TT^fafat fafa faT^fa I 
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26. Pl^wY mi 

(1) ^RKFIff^Tk : — 

(i) Rh# WIM ’ll yi(£tyH'*ITfoT%'fo# 3pflHW a#TO#^’'Ek'^^RE#'t$ Tsqftff, wiRra# %#T, wf, 

°f>H*ll # qiii q? Pl'lRin # *IT H1ft, 'RTO% yiq ^il ^q-'^'T ^JT #, q>u( 'iffF <Y'II ' I TF ah# 

qRqu. #ftrtfl y<^^y qi^ til #1 3i jy fn n ^TT arm^TT yqq #t q?T '-i 1 Re# iP^i v^i'i #f Rhyl anRjsh 
■^TWRIT^ 'fflff srfrRll I 

(ii) fop#'Rl5Et%yFrcl'R' fSMlqfl R^m^TjO^kl# yiy^R'^#krff ^bll %1#7 tR%f-*FT[ TtH#*, Typcrff 

^rr Re# # w # hRpjRt# #t Tsrck-TTRsff ^r# ##t i 

(ill) Re#^*^ %7m3Snrff##TT| 

(iv) # Rhyl y" qa^h #1 Rml Riqq R qiijf q?Y <#t [q[qqy Hqf, y<qi[fl TTO yi Rh-# arm ■STP'TPjRP^f 
ta<1<“, ’T1 <W if OR y qcqi 'R ql^ “qRhi' iff dq-^q ^>T TJyqcK qhl #RTT; a?f7 

(v) Trap? utRfe#'# Si jyRi %Rttt ainil Pi^fl &Rh^o R Rt># sp^r wtRrt# 1 anR#)^vrqi# util j ni<[) ntff 

tRti■ yr "am%f#iff R Rh# °qRw ^Ri^Ri qi# % Rffr wtb q?H ?l*n: 

"TF?J qi)$ aifRthl-fl ^II qinqiil Rhyl iq# fyq R RpTf ®miji #1 Rv*T TRRI RP?(T RtF'JT'T 3TWT# R 

yq-.ff I is rt t# R yqiffT ^, "Ri Rfi# °n<-qRiqi °qi'-ti<l Ri h i<ri ■srkokii sftfff "y*hff i ^ Rt ay# Rhyl Rr# ’®f># , 3# 
R?f ^ffH 3|PjH R yihffl R: 

Tmj arRfShKt RT 7E#7rR Rhyl R# TTST^# RRK ylyi^dl ^ qj ,J l TIFff RR R^hffl ^ Rify*hl RP TP^FR 'Fl '*TT 
Rim wRnff^m^tyi^RJi'RF'H^iit, ‘strI ftmt srm ttct^ ^ttt mr. TT’r % Rfj; ■siHHff r, y.+,yi % i 

(2) ^ »ff 3Tf*jRFRtTn■qmmfi wRf fTjftwn^rf ^tjtt mz '-ff fmfyyi frfffqrRTu.M-i rfn^fTR ^q'm-ffffrR 

TpffTq%iR7qT.3TRr^^'!?riR^ wt viiRi'hid ^ 30 ^ 1^31 ftyH< smt tsHiftl R«?Rt Rrrm ^^rreR: 

^F^r^Rrr aRr Rhw 1 ! T shfR fwfff ^ %Rtt wyf ^ri 3^3 i -^yr 3 ^Rtoh 1 *n qi4^Kl ^ ^ Rmy % Ttvn ^rr 

Rwr ^crf t ^ ^ Rmffer Rptot wf ^ w ^ ^ -gR-rff Tmrsr--#^ % aro 3TFn ^ armst TKffT t ^renn 

Rfq i RruIMH ^ ym R«ff mFii^Pi an^rr''fmn%, ^ <<<alwf %^r "W y«hm ^ 1 

yi^lhhTTiT 1 :—■^tRRft Tiujjn anr a^yhl tj-.M 'i-’-ryTct -'jfr trt 

Tf ^Tfeff ^RlTSTf 'JEt T5\WI, qnWRTf arRl^hf I 

«n^|*<ui 2 :—Re# arRw# 3w*r «h4-yi<l #f im # #tr ar# w*\ MRyyfyfi wt Rf amysf yy^i < 311^11 

aynh fwf#7P#f T# anf## ^11^751# #t W^R#SRf^#7T3Rftff#ffT , tfa'TW#' , T : ff •# ai#r7 % #?R Tfcror ^ ■gq?r ■y# 

#yri 


27 . 3TEIH attr yiyfy 


f^Tff TJuf7 


Rq^''! yyjq ##T: — 

(■®F) 'ay^h" 'SRI RHiyfl'R" ITFff "^TT ay^i wiRirq qi# "m -sy^i sHI 3)[5in 3T*TO *y^h 'SKI qm ^Tiy ijyqi qfiqK 

% f## # ■ffiy ^f ^ ^ w ^ Rf tTiftff ar^P?T y*yRf; 

( 7 ?) ay^b' SRI Rfyyfl R Trn^T "^IT 3 H^«ki ^T % ay^i y^ifycq ^TTWl "^41 ay^i URT arf%ff '^1 Tlftff '^#7 Rfe'l'yt #7 

'-T=f-,cf, Riy^i aRr# if Turn % ; 


(y) ^y#^Rroyff R*3fM wiRiMT^-tn^y^'^aTfirff ^ mftff ami'^Ty'yRi ;7T«7T 

(■y) ay^b'SRTWTOTn aixcq^vykRT^ qi4 #r ^oiy. 7 !^®F*T t^ifqrq I atrqqii-0% yiyd # #ay oitIo 

#T'am k RiPiqy WJ.#, ^f«h *f hiqKd #, ^ ^ fqRiqyl' % ciit#^ % tfRr y^ll % #ffT W fqpiqy #t TTfff 

% at^rr Rn«yyl #TH rw Riq<. u il arRiqiiO # arrfepR a^^^aif #f'3y 7T#73#f'R«iRT%#lRf ## 

RfRyy TffT 7 !# 1 

(2) arRhSE##%37T■*#% 30 a#T?rk w^f # 31 y#'# RrqRi % at jyy. ary#^!, a^ci yi-nRi 

-g^l fRm# tRe ■# TFJff ##! I 
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( 3 ) w? sjiRjfiiA Fit ^ ^H=ttm % Rrt spft ftf R' ft 3ft% hR^r % ftt^t wf ft fif 4f Fttf 
3tfft FFtft F^it, f fft, ftFtF, ■3WR ft fttstt fff 4" f Ft srfStF ■^ttt sftr f FFFtt ftFFFt ftTft : 

FTF$3TfaFtRtFT ^4 ^r 1 T^IW? WfaFilfl F)t^'4^TFFl F^FT^F^ t^Ftt?T^^ : 

(Ft) RtrRl 0,^1 “hPki ^ FTTF Rti'Hi ^iim. Rn<H°b q?!TF 3Tft<tii<1 % arifa-wR* fff ; 

(Ft) Rtxril Pi'nlnfi FT HRiPFjq wiihkI "RT^T^T FTT^ % si^iy, 3FFFT ft^i I 

(4) mcRfi 3TfFFTKt a+i ^‘-Hfri tt ti«iRTF y RW pH-t^F ftT til'll ftttf mRi^iCi Ftt JRn fit 3FfT hih "*f ft 
FR% ftt^t qtTOJR % FTF ^ FF% FTH Ft FT "3fl% *FlfHf<l 3 Ft, Fft F*Ff% FTT ^J<?F 10,000 'p. ^ srfFFt Ft: 

M<qJ FT8TF hiR-whI Ftt tjR FFjqT FF 3TF7F yiKl =tH r l1 si'll '-(ft ^TTT e til^ (rtl-^T : 

(Ft) O.'tl w -lRffl ^"HTFFt 3TfF=w(] % FTF 3iiRi«tiiR=ti °Mq?KTft FT 

(tf) pFRTf RrqRrft ft yfiifeF «TlHl(l %'rtww ^f^ff sffftfTi 

(5) Tjfortf FFfafaFF 4f ftrj; ftt fttFt 7Ts=q % wf yiTR^iO fttFt 4t wt wir ffft ftFtF 3tft?r % 'sft 

fFRF 3TfFFTI'(t 3TFFT Fi^Fl'Cl Tt <jw FTF FT 3TF^T M"iRl Ftt, ftt 3<rl4) FTFT Ft FT FFftt ski 3TFFT <1HFi"T 3TTT ^ <JM°h fttFrt qR^fK^H 
7IRT Frfft Ft FT FftlF Fit F^ Ft, FFF FTtftl 4f Pftvi % 3t^KI< 3?R FfttTT 4 ftftFt 3WRt % 'HMl Fqftqrr: ■H‘^’4 fV-H ,J l ft?T KK't ^SpV 
■H i J I Wf. ■H'+hIi % I tJRt f t)5l T T*TT Ft Ft jk fqq^.'Ji ^t '3F ■fcTl Cl I % <“tR Mt f^TT^ TF ^hRi Srf^tF "qft "Ti Ft, Vltf-H r^F r 4iT : 1 

#tl 

28. ffcpsrrf 

( 1 ) (i) i&i STfR^RRt 34*4^1 tbR^llO fe# T^ «lRw f^TW ^ ^tt FFTt Ft, F Ft RlFTF FfRFT atV F ^t fWF 
-5R} ^Ft FtRtFT “fR^TT; afR 

(ii) aqRrorft at»wr ^4 "fi( 1 ^nRtnfti fi arpfr fff% fiRi n Ftit ft? fR>»ft RfF t ftqif. FRrrrsfRFTit Rfff 

Fli't FTt «(qSl =tRl|| ; 

fifj i^iRt arRwFRt 3 T*ftt Fffarrct Ftt tsp^ ( i ) ft '^n’F' (. 2) "R Fit#^ Fttt 'Rff fwF mrl ft Rtfif RRrqi fttR % 

Rfti qw FTfRFTRt STJFRt ^ FIFTFT t FFltf WRT FF FFtFTF Ft Fm? fe : 

(-EfTj -M 3#qFTRt3SFFTFFfFRt3fofFFtF^^FWFTRF% (fRfFFR) ^ 3T#T tt^t faFTF % ftFR 

3T^FfF Ft FIT FTFvfft %; 3fR 
(JS) ttFT FF% % l^nt; 3FF 3TTFK^ I 

(2 j FfFt^a#TFqft3TFFT F)4F l (l %ft>rit ^fPqfFF^Fft FKd1<t HH l R*h FFft, fRwfFTFT^ FT FFFt t FtFFF^ 
F?F Fit qjFFT <?F) Fit JiKI (Rll I 

29. Fwf WIFT 3TFTTIFF; ffFTrffnWTT 3TfljFFff 3TSTFTFFfFTTft 

(1) FftTFTrft 3TFFt Fi4fI<I FiFJF Ftt fFFTf FfsFFt % aTJFRFT tf FT^f % for?. FFFT fFFTt FFFtF 3TRtF Ft fFTF 
tFTFFR fFTFT FTTFT $ 34FFT 43U*IF f^FT FTTFT %, FT^TF STfFFtRt FW FFT P^Rld, FFFtt fFTFFtftFtt FlftTF ^t 3TFFT "^FT FTFTFT Ft, 
3F ffrff ff% Ftt Fifnar ■R ^Ft Frft^ fft stfft it# ftfRt % t?Rpt, ^ft fot FTRrFnrt 4 Rt^t Rtft Ft, fFpffFF stfft 
fFFTFFPftF FTFt FmjFT I 

FTltf fFtFFSTFfFFtFTFFR' fFW^T RfJ ^FT FtFt F|TFT t, F^t fFfFFF 44 4‘ FFT fFRlfT^F fFFfF FFT fFFT FTirnTT I 

(2) fFTFta^qFtTftaTFFTFFfFRtFttFF-RtRqH (1) Ft 3 Tf4f 1%FT FFT Ftt? tfTFTF FF% -RfF TJF Frit Ft HHIkIfi 

% F^FFtF #TT ‘3Tt FTFFt Fit 4RR*MRl 4f Ft SPJFR FFTW RMf Ft FFF 4f fFTFFT ttRt FFfR Fit 1 1 1 «MI Fit FFfF-FFFT^Ft 

Ft F FTFt FITT^ Ft 3TgFR tFTFTFm^FTI 

1 JF RttF FFT Ftt TH^kph FfR FWf ftt 3TfFFtTTt 3TFFT FtffFTTt Ftt : 

( Ft) 4^1 3TFfF Ft sUm t^JFt Fq FtFT FTFT FTTFT %; FFT 

(T3T) FFT FTRtFf Rt "^FF fttFTFTTFT^ 3TFFT WT FTfFFilft Ftt 3TF% HFT.«isl Ft fmi %FTFFt F 3TFF1 W ^FTFTFTF 
5TF 3TFFt HFVtCT 3TFRF FFFr4 4* FtT ^FT $ ftt FF 3fjPFF FTIFTF FtT FtFt F?! FTFT FFT t ftrrftt 
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(3) (ht) 344htt 4 3=rer=rr ^r«£r*TT fnf=r^n=r 38I^FFfV^f^r^rc^R t^ptt 

%fcTO,%H^nrn$ 3THHTH^433T3T i i3P3Hi7?TT4'4t7TiirP3 f4>4) ^Ri»h H s ’3HT44i%f4>4t 

hp4 4 44*t wht% 33f4Hn4 3 t«tht H4H!43rnHiTHi sm!^j44'3f£T'g33T t, ^tt wti 4 ttsth infWiiO w hit 

STfTPT p4 3Tf4qji<i 33HHT <b4qKt HT HP*3 #TTI 

(H) 443 3THHT 3EH TlTf^T '373%' 4 pT HTT^ %f 33HHT #4 W T# %f ^Rhs 4 3TF^ETtfHTT HIT iSTTTJ# Tr«TT 44 

■ST^RtTH HT f^TpETF 38 HiT 3TE #TT I 

(4) '3IFT^ 33f%JH>l4 33HHTHv4wl HiT PiH«H "SP-MthH (3) %33jHiH 4f%HTHJRTTt WW ^qPTTPTH £RTT344 
4 '(t 4'3' 1 1 3TlRfl HE f^TT '3IT7TT % 7T®7T 33fHHTT4 33HHT *b<4^=il’0 HtI PPHTH^H ^ETT EE f%3T "HTH!4, TTH e4 4ht 4 HWf f%HT ' H P PT I I 

( 5 ) 'Jit I fob41 3TfH°fil<] 33HHT =n4qi<l Hit 3TJ l Tft®TRT Rm, P-lll % 33HHT 44-lH)| fcj><^4) "4 33f4H>TTRH flct> r r i ■*'1 f 

tc tf4 eh etttht nut % 1 %tt sthht <is4h 3 ?rTf % eute f#THa 4 #tt heht «bi-j41 fHEft yffiv'-d % 3P[FrEn 4’ eetht ferr htet 

t, f4f4HH 22 %<nHH 41 4P]#4, HHT W^faPlHH % yql'jH % %P. 344H5T4 33HHT HP3 Ht 4 Hit 35^4 % f%TF Sf^'TFwfT #31 
HI41 UlTt^TF 33*3*11 #3T hiicii #, <j«H=b Pi# 0 ! 4 qifi*. Hit H414*4fn414 3T T H*33 ^^41 4 37f4ETTEil ^STT *TRT '^rftJHT I 

30. TR^tfrl# 4FT 44 44T 4,‘H14 FT?4 4T 

H?T!) 4t 3TfM*f>l-0 33*4^1 Ht4Hlll TFJpftftr 4 33HHT TTHHlfHEr H^S'1'1 4" blRb'H ¥3? 4 HPT HTTf #TT 33*THT -PE 4437^ f#TT 
443^ f^Vrll 4fiM/4l^ 33*THT 3-1-4 Rb4l E4I4I4 33*4qi ftqi4) Pi4iq %TT^PH %^T4 ^pTTH 4(f| (4^ J || I 

31. VfirE^EI ®T*#, 3TTf^4f HTET^ETTlfrr^J 

(1) 3TfipnBTfI,41 : 41 t M4pi f#m:arfaftm, 1947 4 f# T Pf hh% ^hh 11 «b444i’’#r t, 

(Hz) - 4 # % op4ETft4f 4t -3E 3rf#m % h4 4 hpIhip: t, Ti %4t tjpjt fpt hhhi 44 -q^t 4# % ## 
HEHTH -=PT PPvPT H?ff ^#11 3THET -hieH HHI #HT STepiT Wn4 SPHHT EPH 3PHHT 3EW ^ ^ 

Et^nfpTTI 

(T3) f^oFnfw^^EEl^aTHWaTH^^PPtf^^^TPftP^HPT^^mHHlHPTT HU 3TOT 

:4HPT f#ff TH 4 34>*H; v ,T, fMt ^T 4* F5WT HTTT i#4 ft^KHOb, 3#T4ff 3TCTO ITsi'lH'Hl’T #f 
h4pii 

(2) ^^4hi 4, “^44)H"HT453TeP1TPT; 

H# t # #4*4 4 4 fqfwr TTH HlHl PIPJ^T#I ^ W «b4ni4 4^ 3T" > -PTI 'PTI PR T-HPTPPH T^T 4 wf HFETT T#1T I 

(3 ) HpfHlfl fopft 4WI ’SRT ETTPT #T #PTf 3T«PH HPT #m f## 3l4 HfnferfHHT HRP HTf H»fTHT ll4 

3TT3TEnT%f#f %, -CmPTfgTW^T, T[^nrJqf %TPHf4w%444f =4, HPlNrriHi wrqbHT, ’Pro 3THET 3TW4"#41 %TftpgN # I 

32. TTTHH^rr 

( 1 1 r -+<lS HT 3T*P1T Vi4' e li0 TPHH Hif4°fiKl "*j4 3 TJhRt%■ f^-n f#m “hPw, t44ro "PI yifHqjiO siii 3TPTtf#T 

4b4fWE#R3<Hf44l4 WTHFfTplTI 

(2) W'3H-r^r4'MH (l)^34r#3T3HftT4Hi4tE^H^#3Tf4pil43THHTPs4'HK!TEP7TT^44TTO;^#lH bH^.H 
pm TTERK HI #5F #4 HT 3TT% ftpff Hp4 #T 3TTE#P h4hT I 

33. ^ 3TfU3Tft 3EP7T thrill ^ TEEM 4 *l4*M 

(I) 4 t 3 lfwfT 3 T«THT <b 4 ni(l WT TT^TWT HP^ H’Sjft 4 # 31 HT? '■RTHTPlsf HT ## 3 TfH#H E#PK TiH 

h4pt ht ym'4MH +41 j pk #711 ht 3n% pfhtp 4 ht # 14p4 -srt 3t4tot4 -hhht ^4et4 4? h 1 ^ 4 3n4rf4a f44f 
ehthtetw3tt4P!pt4 hpt p^f #n: 

HTTI, HF 3H f4f4'3H Rbbll 4t 4 4F4^Tf4n HT W 1 ! #3 #TT- - 

(Hi) 3Tf4HP4 3T«THT Ob4Hl(l HI 4 h> % 3PH feHt 3TftlH5l4 33HHT h4hT 0 Hit 4euf4qf4 HI Wit #4 3TH333 T3 

■qr f4« 4^ipt#4 4ht Hit 4l s b<l 41-^ ## b«iH 4 3Hi4lf4ici tp# <^h 4 Pnft artr aH-ilM^ifiH) 

■SffrfH HIT 3TP3EP3; 3^3 

(T3T) 4hT 33f4wift4l' 33HHT «Ti4HlR4f % 4 h ^RI 3TP3tf#r 33PTT3PT 3THT HP3 33f4 HTP3T 'TOR MiffibK HRHTI 



[MFT III—Tsrre4] MTO ^ TRm : STOTOirer 11 

(11)0) ^hf zrfbmft arqqT hr4^ I <1 VX UW3t -3T 3T?m RR ^ W* g l frm 

^TI^'Jl'l f TRfl ff % ffpT TT5ft''TT^r : nfT^ I TTI 

(■»?) t^ft-Rwrqii^FT-^s 

reret a#twt st«^t 3*s4^ift^ft^4iTftai^f^^i^Rffrejtreii 

34. 34^qr^T 

^ 3m%ff^Rt^T^%%q[ ff^ft -sm 

srft-TRKl 41 <*4^ fl4i4fti°R 4T 3Tre nic<i 3ftre Rff «cr3iy,‘ii 3?tl *1 ft Sci°il4 reft 3PTO rVii I 

35. 'sPtJT 

^ttf 4t srftrsfTO 3fST^T ^fNihi *tsre yifasRul ^ t j 4 st^fa ft f4re %4t ft Trent: ft reft x jfiff % ffre unrfi 

ft ‘ s T?t^ ffff ^Hi"! " Z TT iMuf 4T % T^h ft 3F4 4us ,J i d n<’l ft 'Rih "4 ^q4 44 fllf^T HSH ^p 0TI4T TTRlfr Rrti^ ^F^T T-qf'RK 

'Tiff '+>0(T 4T ''q-^l iff *44'il I 

36. Trr^-?F5Tf ^T WT 

>mre 4t4wd— 

C^Fi) frenfreFft staff tarafFre ’vrfrepft, rext 4F ~m staff rertarH aftreqTtaff (^t) rei a^re 45taf ft mftre 

dF], fil/'fft ’ft 4>liH 44 ota Midi =t>\'II; 

(MS) 3ta4t’5^%ff[Hfiref' tTRt^’fq, 3tt44 I’^taF 1^4 4t SP^R if 4ft Tfta STR4S ta4tai) 4#>TT f4T3RI% 
4:4 tat 4t MI^FT r*.Tj; "TT^ 4 $4, aftw 3?44T 3taT 4414 4TT ftift Tltaft 4ttf ^’SJ’tta 4 ft; 

(tt) Tjta^fasF um -qq TfT^f aftatj aqsqrqi 5R4 tp^>jf ^ 'taflM 4ff 44711, 

(re; ■=T5t 4tt wi 4 rqrd't 'FrfjiffwT v>^. ft^ reftam 4ff frm i 

* J -F*fl4>i | J| : 

^fa44%44taHfRftro ftfta4ftf ’ft rt 'rffm (fantatatafnFRta.reif ^i^f) w4)'%faTi 

3FF4 44 ft ff WT fT- 3TC Pf i opt 4g 4Tit % 44 ff taiftW 47ta 4it 3Fj4ff TTI^fT t, 4TC 'fiffCTTT, ftf) a#T^T f W 'FTmOT 
■jH ’jwr _ * : rFK sr^Krr '5rf?T wn f '^n ^ ■snfvr ■sstt: ^ft ^Ffrfa ft ^nft f i 

37. fOTT^t^T 

arfwrft 3T>q^T ^.4“TM’t wf w^t m %4t ’ftn'n % ^tm ft^ wrt^r ^ ^ -^nff ^fOttt i 

W^%3Rt^%1t^‘‘fH^rft^’ , '4 -SIT^TORT: 3t«F*T 3TOTWT: 4)4 aT'M'roHt-'T IF I ^Ff »Tq?.R ^nffti f, ftft : — 
(■^t) 'qirftft^TT^rf -sftr wft 
(T 3) 4td^’f 7 T 3T«T S TT-STjft^? 

(v) tf^rn 

cpt) ^ftf arwfcr ^Tffrq frusTRi, 3 t«to 

( t) ? f? TpmHFq Tnfrft^, ftftsw 5r«M fh 'Tjrffl -yrrsRTn i 

38. VIlT'ki'Mi 

^Tf % ' j - gj^ff ffOmf % ’pry* %■ fiprr, ‘ftf "sqfKT^mft stw *rm-^ri ^ faPrenT ^ ot v ft f 
Tt'rtTT M^VId'ni W IffwmT 'QTtm f 33^ % frff ^ fFTP ?.lfi^i 33^ ^Fjfff % yRl^d ' ! Rr4 '^T’TT f 3?®?*! 

'^ttft-t ’ft m ^rft ^n f 33«f*i % kFft % far; fret f, retf ft f? ■wftTrfr ft ft f*Fft reR 3T»reT 'Srf^ ^ri ftft 

rent i 

I. iTf^RRTtT 

( ^ : 

1 o fre^rr ■®rtrt ; 

(11) H’RMl 3TRre 'HfRn reT <fRfl cjOtlMI <l4i <<SHI ; 
imj MfHffl ftRWRT , 



12 _ _ T HE GAZETTE OF INDIA: EXTRAOR DINARY [Part in—S ec, 4] 

(i) 3T7RT: ^ET^ 3T«mT^ Tpl3PIWT^ 

(ii) Tffiq m mr wlar«mTmm-nm4i^rwn ; 

(lii) 3Tfw4^lf¥7f% ; 

(iv) ^-^TSRafepft, -afr mqtfaRtwr^Rsf ifpft; 

(v) nmigftl 

pH *—i RH Ra n mt an fsfPER % aref ^nR-ci ml fa "4 Rmf EHT vjii^ii : 

(0 f^3rfq^^^T^^figf%Ri'^7r!if%a4gHR, ftwEmirmpfmRt, 
et 4 % mrmr t3°Fr et arfmm iSftrpjfef mt itm#n ; 

(il) ^WTRf*T T R °h<l "*f aTEKm pH % 3TTER RT Ptwnl 3Tftimrft % mt mTE-TFTmHfliitE TC TPRT 1TF1T ; 

(ill) f®fiEI STfamEt mt a^cn Tfe 3>T®T^TT TT fWE% RrK( RIrk mil % fpEt Ml^l mt Emm mi4w? mEET 

ii'ihRi •! <hi, tfj <sk 4) ti'Mn Pf Ri^k f°f)i( ml % ms f^Erm Ptei <j£i arnEm t tph wm. ; 

(iv ) mrtRft % fPni mfmrc srtw 3T*rm 3rj¥i[Ef4m Tfe^Tarf m ■ftmroqfam % -^rr mrt itrf wif % fm; f4mrt 
arfamtft mt TeH f ft mr Ttmm arer^r wfmr mrm ; 

( \ ) ■^SRE Tte ET ES R TEPTEFT TFT mrf RE Et f4mft arfamRt R5T TP W"I £ fTmi Ttm W RS TI mmiW'fa far 

RtfiRir % ms, mR rt m^imc iPs m ms % ar4En eh^r wr m m-r evtt-h flm mrmif ^ mt '3E% ^ irfi Et arHmRm 
ft"; 

(vi) fmnt arfamKt mr, mt -PRft tjfP: m -qs rt RfPrhiPipT % sPpt m am P''REmt Prgfm ml mrif m it# 

% Pimnm Pnmf m an^rff % Pro^t "te m m: m: ywmd'H; 

(vi i) mli 3TfEmTT[ mf^ TfirPrjfoRT rt armr ^ ?fr ■*j?i mncm ^ TmmtfR; 

(via) arPimi'fi mf[ mt rnTrim: 

[^1^4 fPirr "3^ ri^mr Rh*)! m*ii Pi^IVi mt ^i4T % 3 ejttr Rmpnmf; 

(73) fPmft ■mR^ c;i m rrk% aio'ld P+>+-Tl aTfPmiii mt, an Rffimim miK mt ?mf % ammr; -aftr 

(T)) T53TI % EFT % : 

(i) ^ (iij) wrfm a#imnt 

is frpif mr fafiRpa amfnmamftT aTEmPrrt wf\^i amfETni nrem 
mRimEt ■H'3j< m4, % armr mnm °pt PHlTsin rrh tejtt mr^ mr am^E Pett ’'Jtttett artr arfnmiO gin fmpmi,Emw m 

mftr mr$ i^t, mf 3TRt?i mfm mr4 e n^-rl Efffn arfnmiO ski Rter fern 'JiKpn: 

'h-j 1% diHi ^si mm wtt^ mi 3 r^?t ■r? e^rt arRrmRt % gmieE % eto fPrfom E fmn 'Juttri 

-te RiRad er ^ arrdn rr srfVmrft mt fiRi w4 % Rm 4ni mts niftn fmm mnim Etr wim PE mt mram Pin4 fm an4 
nm strpt afKnrr arHfnf mi Tsrmn mr4 aln; arm Emm mr4 fViR ■'mtm amKE Tfe': 

nt fm m)^ mN - mnP ml armmRHTT mrt : 

(i) 0^) nincil E Kfi stini'RK Rh<« nt win i^, fPmrFm artim n<3[m'il mi mm wit - ! mT ’?um *ipl tuttt ^ , ; 3^(7 

(n) fm^arf^miffR?rmKEwma^4P%Ew^t4wtf3R^f3^-^rnmRK%f?m;PEmwi%mm%mft 
■p' mm mn afp 

( 111 ) arfEmift ^ mr^mr miTE mmap Rtfer % 3m% mmi ^ 3m% sEi mt t^^t ^ ^mtmK m? fpEiT 1 



'TOT ' ! FT TT^m : a33315H ,J l 


[5T5111—7EPrg4] 

il ^nt^rfr 

(57) ^HU ^, frl T ^U^ 

(0 fi'^ *b<-ii; 
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(ii) at1%> !%<>.& fa u H ,J ll R°hl4 

(ill) 6 wNf 5% 335f%57 3T5f% % %5 %55 3t% 335?I 

(35) 7i%Sf 3 kR 5I j . %7 frlR rjU.fi 
(0 'jnf'll; 

(u) %55<jft; (Tjfeqf) 5%3t%7335r ; 

(ui) fa$t5 53% 5?t535333%3%5T; 

(iv ) tjkj 5357% % 5ft; 35357 %f155H 3?f%5755 557 1 T^'3 55T t TTt 2 5%f 5?) 3555755 335%? TT^P 3357% f%R 353 
557 %55 %F 5751; 


(v) %5T % 5753335517335J 5^ 5f%R %73%JP53 %7 f%7^ 335t T 553 5%%%%"%; 

(vi) 535^355): 

H3”J 55 ft? 814 3 5il^ 3 U ® 5351% 57) 55%£ 3TT%3T 3?9?5 ;3Tf%5l3l %5353933 % 3TW 1%Tft5?5 % f%5T 5JTT3JFT 3%3 

%'5I 5%^ 33T%?3 ftiRSiti 23131555 33f%5>13) 5% f%TJ ^31% 57 (%ii Hlftfl 5?l f%751 'Jim,‘li 3%375T5%%"5% 75511% f%33 ; %'f5?3r33%7'5j^ 3 ii%h 
35 P -T^5T 3337%5t 57T 35155 ■•) 5)3% -3%3 3355T 5515 ofi3% %7 f%35 55^5 375333 3% : 

535J 55 %! f57 5?lf 3tfpcT 57315 t$% ^iq^+qi 53% 5f% 

(i) %% 5353%’ 5 5f%57QI5T3 ftPE 3%3% 5551 %, "#57 Pl<571H5 33*353 5331357% 57t 5^ 5151% 55 ?3TCT 5%3 33ST5T t; 

(ll) %%7 % >5f%55% 5% 57315155T3% %li%33 5T3t 15751 % f%5% 5% ■Wl'MR 3%3 %% ffcClVlR %7 f%5 f%75% 53% T^S %7 5% 
5 575T 55T % j 3%1 

(ill) '5f3357131 % 55^55 5T33’ 7 ? 5513% %tf%3T %7 335% 3T53%" 335% T%5 5% 7%55? % 35157T3 573 f5T*TT 3% I 

39. Uf&m 57T 3Tf%33TT5 

ft?f%55 38 5% ^W^5%3m5Tf%57T%^TO1RI5T7!5 37575lt : 

(57) 5f% % 5®?1%I5%7 35513 53 3TfV5>KI 33*353 oti*tai<l 53 v j £ d*ii5l 5 mI %, 55 75T5T'55 37*353 %5T '5T515T5 %* f337J* 
%t 55 f ; 3355T 

(35f) W 33f%57l3t 33*35? »I3%5H% 5% 3TT53Tf%57 3TT%5 % 7%*% a?,3l51 55T t; 3?*15T 
(5) ^ srf?357r% 3T55T 57%^7% 57313 ^1 55T f; 37551 
(■5) 5IFT f573% 3TR 55T3 ,, T % 533% 3715% 5735T 335T5irrf357 51; 37*35? 

(Tg 7 ) 75351 l5f%55 38 %7 3353f5 , f% > -lff35 5l%7515715T355 5735T 5l%5 575 % 1S! T53rrft575lff 5T : 

535]; 55 % T5f%5H 38 5% a3%85 571 3Tf%T5T5 5ff 1575T735 335751^ 5T5 3T57f57i)33T 573% % 5K'i|(57t Rrin35 % 3ft3 5t^ 
%7 33513 53% 3355 7JIT5T ^ I 

40. ~Jft33 % f%i( VlH+rt '57T wnil^M 

W555 38 % 3T?rl5 555 3%3 yf%)4l 5% '?rf^5 3%%5 57) 3%T573, 33935 33f%57T3t ^133 f%73% 3lf%5n3t 57t, Tail 533 

33f557T%%5^'^f%33%f53 f 755f5f75?33 5T33 :3 3 5% T ^t -3%3 5451% %7 5P3^% f5T3% 33f557T3f 57t 5%5n?%f ; 

7)33^ 33^ f5i 33935 ■33f%57T3T, 3373% f5%57 % 7535 33P%f%5 573% 33R 333*313% % yfflriy'Pw 733 3531 33fn5>lR*ff 3#5, 

%57 %' 573%35 f573Tt 33f55733l 57t iiftn 7373 3357% ijf I 


4 I. 33T5T515ftR 

T3 %nf%55f % 73f% 1573% 535 % 3%% ^5 75 %; 1%f%R %75 %7 %t 33f%5737% 33553 5^37 33f557I% 3%3 3757 57% 513% 

73153%' 5fi-Hr% 5 575% 33%%35 f 3%3 3%%f %71%T373JI 33^?3T33l%57 57Tt5T% 333355 73% tstp% $ 3%3 33^593 7%) 3351 f%7 5*%f 3%3 7qT5% 
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; 4r FfrfrFfFFt Fit wtjf 4 7734 -jtt tt^tf FTfFFrPt, arfFFTpt afp f4ft 4 tfaf % * 7=717 4 37 ** 7 ^ ^ % fFr af Fr fw 

arfPTTTt a4r ^4^1(1 44 % 44 f -p' rot FTfpFiPt trap 4t fPtt aPr ff 44f % fFTO ottf; ttf arpTFi ft r t f i -f ftRj ft ■fittfi 
4p fPfFFF 40 % 3tf4f rtf ftt 4 Fft 4 ff 3 % Trf&FT, arftrF arrpvr ft oirjwTO, f4 rtf arfpFTft % w 4’ fEtt 1 

42 . w gfa4n[ 

"SF f^r-NHf 4 44 f 4f4t FTF 4 44 fR 4t, fn'RtpfKOT OTFF FTT^FfP RFT FF 3TRTT FTFTFf RTFT tFT FTf^ 3Tf 5 4WT 37*4^T 

F;4FPt w FrFTFTarr ftt ^Rff fftt fft |. arerf^: 

(i ) RFT FF 37KW FTFTFT tjitttt t fFT FTt4 arRlFTpt 37FFT «p4Fl4 arpMIHPM 37lfPTFr ttjttt t 3TFFT FrF 3TTF7TfOT7 
FTlFTT f^fRT & aTFFJRFT aTTpFFftRraafoTTFP^FF eilRw^l'Tt '19141 FTT 3TIFFTFFI'FPft RT #sp% arfFFTRt 
37 *tft f>4fi 4 FFf f, 37 fft artzw Fit ttf 4', arPtFf ■=bT rtf 4ft set TjfpFiRFF - wr ft ffT ftt rt RFRft t, 

arpRit Fit Am Pot! 9 rtf 3tfft PtftTf TinPidl ai 14T m 3tfft 37777 tpR Pjihfi 37^737 arj^iiqH ft ( 

Fft4NtRTTIFT7ft4; 

(ii) f 4 "arm Tt 444 ft 14ftt fp4 % ftf, 77OT FTfaFTTfr tt^f t fpr 37fFFTpt 37*797 ftPfit} % Iffr; aTFRPTfFFT 

FTrf9l^ Fp4FTTFOT£V9l JTTHMI FFTrt, FF pTFftF Pflifll 37TFFT 3TFFT ftp 3OT FTpTFTTR Fp 37OTF TF 44 f 
4" FT Pi "I <7 4, 4? TFT 4P % ftrTTJ RTF fri'l't 4 r TTFTcTT % fPi FFT ThRtF 3TfPFT(4 aTFWf FTpFpt % iFTRI 

(iil) 4fS! 4)^1 if fKi4idl aTTRpT 3TK7R7 ^777 aT^R yift)4i< ,J i, '^TrfFiETRNTFt, Rit TTR FT fRRR RR4 % ‘Ml^, PSTR Rlf^WRt 
■ 3 ft tip % Pf 44Rtf FFfrTrft % f4*« T^nrrRrF rRfftt mk*-’*? Tt '71141 '*iift’4_, tft, ff % arrpfF ■sttr 
PT»tt4Pt tittr 3tffrt simr w tftFjft ^ %"<Pr 3 tf7Ft wt riPtf fW; 75 ^ Rit Aftfr an *FRft 1 1 

(iv) w arfpzFTTt amt frM trft xtR-ftt?! ^tt rtttf ^ttm artr rf fW hstr TnfAFrtt t^ffT m 4> f^p 

TFptrr ariRpT ^ 4 #f % w ariftR ar'-TRi arTTprcf) afarrfR; iHinFn iff, FTnr% Itttt fmrre f^rr rtt mpm aftr 
MwT 38 % arnfa w ST^FTT ) FFTTR FTO I FFTRI R7% RF4 F^F 3 T p 4FT FFFC't) XT FFFTR TTff^TFT aTFTpT 
apt TFT TT fR^IT TT4 % *TTF TIW TSTf^FT^V RrN | 

PT^tTTTOT: 

Ftrf3TfP4TTt3TRmFi4TrTt WFT4fF4^mTRrr4T7-qfFF7T% WT^ Ittr^ arRTfwr, 1988 TT P7TT 13,14,15 afP 
!6 4 -qfTHiRrF wtttRffttor ph I^ftt t sfeftt ftPi ar^fm tftfjft % fAp 3 t»ftt ^ne ^ -r 77 ^ Irftt 1 37 ^ ar^fRF 
37RRT FFJ FF^TF 7^ afmt Xrf«Kl -Pf FiT TtPT RFF7T a 7 «?R 7 ?rfw4t FT UFpT FFf Pm 1 1 

43. RypFTt'lH >77 wfcloj*! 

RTF % y4l'IR ipj, arfFFTRt ar* 7 FT 'f4fk 1 T7ap7 y ifwO FJt STJRfF % fFFT TTOtH Tt aRRmi FFf FTtFT I 

44. TtFlfTjfYl % ^TP M^yilPfRiK FTTtFT^ 

(i) F^ arRroirt 37tw Fi4fr 1 4t *h{;rFK % anTT 4 fFFFFFTtF % PjRt 4 3#4FftfFT Fit 371^, RTF FF Fft t f4 
37ft70rftfFT Fit 377^ % FFFTF 4t TJWTTfFF)^F fN? Fn4 TFT% FFT 7TFTFT FRF FF7 FFT FTn4 TTFF 4 atRPT 37TF?tf % FlftF Ft4w 
rqfv nF 3l4 l F F %7J 4 ft 4 FTFT FnRFT I 4 t 7T fFT#FF arfpFFd 37FFT Ft4ft 4 arfFFffiFT TT FTfFa 4 4: 37FfF % Iff; W 

h4 % %F FTF f4 FPTT 1 

(ii) arfapTRt 37FFT Ft4ft 4 fttT7% 4GF 373FTTT?fFFr FiltF^ 37T7TF FTt F^ t 34PFf4FT Frt FT475 F^t 4 fT 4 f 4 FTFT 
FfnpTT FTTF P4,FIHf4FT FTltFI? FHdl T^ft 44 fFT FF 4 ft 4 FT RTF FFT iFT =tiil4l^ TTFTFT F?ft Ft Fl4l 4 affT FTT FT atpTF 37 t 4?F 
FTpn FFf Ft FTTFT t I 44f4F 37fFFTT4 aTFFT F)4 ft 4 arfFFphrT Fft TtPf % FIF 4fF afPyaTFFT pit 37TFT FFf f4ft I FTrtFlf % 
^ Ft4 afp arfFF 3744t' % FTftF Ft% FFT FF 4FTfF*[f% RTF % »fTFTF % %F; 4t FFTFTT FFf #8 f4FTF 37F% frr % 4t 4 
FFT 37FTFTF FT 1 

«T»A lFiTUT : 

M ' TIPFFH f^t afP FFFTF 4 FFiflFPR 44 FFTR7 4FT 4pj1% TTTF, 37-JVimPTF, FTTTFT^f F> TTT Ft4 44 FFTF 
FTfFFTTP '5TTT atftPT 3 t4fT % FlfTF Ft% FFT 4 ft ftF ^4 FTffF I FTTFf FT ftt 4 FTTFT FFF FTfFFTTTt 4 4PqH 37TFFT 4 37FTP 
FtFTl 



Him 33 •U'jpiii : arormr 0 ! 
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[MPT III—-3F34] 

45. f4d«H 

feffr 3331 3tf3rcl 34 wi ’snfowfl sra frof^T fspqr mi fron 11 44) f4wr % 1 ^ 33 , -srf^RTft 31331 

333314 41 % 143 tttt 'jtjrr Tpro mt( mu ? 3 kr ; 

1. 3ifasFT%%i 3m%%— 

(l£)TJ?T%H3 

(l) 14% 3M % 3S% 3% 3Ft4 "33 TJ5T %33 31 1/3 ml 3Tf«TOlfl f>H«H 34 UTtllS % 3T% % ffT 3T 3l£ 3113 fallfl »ft 

33K34%I 

V li) 373 33 3T3f3 3T f%3[ :— 

(3>) 3l4mT3%3riiml3HT4H33% 34 miiftt 41^^ %33 331 / 21 % 3F4l%3ii%14i433 34 3ifl73%3i44 
^ TFT «TT I 

(Tff) 3f4mr3l34l w%344%l'5TTT34mmlt 4t anr^ifriTiFft %14nj, ^^thru 1/3 %lif4i!433 34%3 

3731331 1/2 I 

(330 4% 

fTr=RR^‘Krpi ai3fa%14[^f4%3 ■>T^'*Rt 1 E5fe4i^R^n4 VtTTTT*^ 3P3H3f 31ffc413 34T£Tr 3<T337 %71 ftpU 1 *? 
(3i) 314313 ^ (i)3fR(n) %fafilire43 t .4331 ^*434%'flftwrftTf miwj 3if Rim-n 
wtriTr i 

2. 

(3>; Tpr^n 

(. l) fHH«f*T % 38% ffpl Tnj^l 3H y?i 4fli 31 1 /3 ml 3*l , 3l(l f4^3334 ni4<sl % H?74 % Wt ®TT’’^1^ mtm 14)41 
•4 331T 34 in I 
(. 11) 313 34 37314 % f%3— 

(.37) 3l3mr3%3)^ fanmta mm % 34 mrift $ % ^ ^ 333 31 1/2i% 3? 3%3i% 14%33 m4 37673 % 
3?%%7*T KIT I 

(13/ 337 33 37 37^TJTJ^ Trf^ faHFlfamT3, %%f43 343l6 3*<q3Tm^ far# Tift f4fa(%f) % 31731 

4t13*1 ^1 

(3) <n£i 'JlKi 3l!?0 U%%l 7J17I34 4un| % Sill 4=«i i)%%l ^ Pi®b4 37 1^411? 14l 3)431(1 31 yDiMi 3 361131 
JiI'f, %7T1 li'Si+il 34 f(4lti 34 3Tlf^T 34 737173 % 79: 3Fl4t 37331 14 % '•IK 33> 34 %3TC "5ft Hi '•IK 

%4t, sfR^RfPrRTH, 313 -airg % 44 31»KtT % fRvPfl "U Rrfnf%T % RTRUT HFl f?, ^^1 
ipnftiTTI 

(13) HTf 

fn(if*H opv^pjf 3T3f*1 %%3; Wt3 Hlft 3?t#5^1:, WTI^ HUTTWT 3fRT H^f 33^IPT3R^Tftp 
ISP^ (3?) 13PT5 (l) #1 (11) (^) ^’ Wif^% "RT^irfi Rl 31«T3Tn4 % ^RlfTRf 3T HT 

i=rnT3i utnmr: 

tTPTJ^ 3Tftl3jRt’3T =bM-4ld 1TO 1PF )ptTO H%^t ^TITH TTra^R^t 3U 313 HUff ^tTT 

^3F 3TTCFT ipT Hlff 3TCT ^31 i f% ^ ft^TT 3P=3 tNrR, ^kI'MK "RT '®^T e T*TPT ^PPTT t : 

3T=5 3F afti: f^F 3f^ flWI ^ 3P3fR % ^hpT ^ '+4«IRl 31341 3lffeP3f4TTT 3fit 3TR[ tjrl 3 r4 % 'EFH3T 
^T3Tf4^1t 4t T T3Tlfr'31T'41 ^(lpPff4 3^ ITlftlS 4t 3?!^ "(pnTl I 

46. f4ri<sH ’9ft sftr RihHT «KTT43\'J6| 

"RiJR ’Snf'33)RT, 4$ CT'iici HH3 "511 -3TT?I3 3il 14^1 41 Hwll % fti '3T c ^4' c ti-(l y'Hiil H% 3?R "311 3T3ftl, f^w4 

3o Pif4fit, %ifppi MRHr ,i y' | Hi, 4jtf4ci fl i'i %Ikh Min 14»'ii tl'n, %%3(fl<’ t fiT y'lnH (=611 'Hit'll"31 ift sfn f4i hR; 
■RUTO 31141614 'JRW 1443 #3 £ 4) 4m 34i 33^4 ^nfl Hlff 1333 WQTTT [J15-& 3HI3 4t 3#43TO 41 33+414 3^1 ipIKT H% 3^1 
33R 3 tT 3 % 1^37 333 433 33311 34 3K[fa f^W% ^llR ^ 343334 313i43l414^33343 % ~£\ ^R3 W T#Wltl 14^13, 

3Tfai3i35 43fa3T3P33T%^34^ Ml31 mi 1(31314 ^ 4taf3ft'&3iafef 33R1431331 I 
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[Pari III— Sfc 4] 


47. 

(i ) arftwrft ^'3 ’t faro ■'si ^rfkr^R tsYtt ^art 

ft eft t?lf"i < +)k°h <40^ TPTrftpt 4><ft I 

3nf^4^mr^ % ETEr ar^hpr TrETfTT ^ "aiiinff i arT^fNr Trrf^r^vRV ar'fh?! tt f^nn: ■^tttt arftrRT^ET: E^%*ft?n:^T*pRT 

'fllft ^rrr i 

48. arttpfta urfijstiTO 

apftpT : 

(i) <41^ % ■'TP? ^ 3TKW vt fftJftw") Eftrfir wi iiiftr«hi^)■f' i 

(n) 3T^% 3T^3TftTOf[ WT31TftEmTt^l 

49. 3EftH ^t 31^8(11 

(^) ^ ft-fiftm W7ft'Tftftt afftT4trq 3n;;<T J ' *1™ -hitet) 3^aT^v^f^K^3TfiT?^7r»;r5<<<%^t 

■pEfti 

(if) 

(E) TE^3Et1^WTfl#rf^#ftl 

(tr) eit sqftwrra ee ^ Fiftvrfft Eft TTRftftm wf EftfTripft t 


&WVV 

^R3 

so. efe aftr ^ 

M-mf % % ar^tfh %e afft vft ftreft EftTOE et E ri ' E r ft Eft ifar % ^3 tte E sftpffr Tift aftr svftES HEtft 

%7 3rf?R Efft ftrro Eft 3 ee Eiftft % i$ee ^ e^ ^ ^ i 

51. pmftd <F1 EEE 

(l) ^lftftEft<EftlEEftETEEfET^Eft^EETErsftftt^EE3fftE^EnTftT^^'* :f ^^^ l f , T | 

'nnift i 

'ill^ft I 

52. %TT T?fe 

f-^m eiheh ft ee %m siEfft ftr i jn #) ei xrr^n ifnfr: 

Mi-rj, EE ftp 3Tfft«t4<) ET <*>4^1-0 5^4) ftt^JE 8)ft Eft 'EWlPw elkftoi % TEFT ET ETT kslft Eft Mfeft) eiiOtS Eft ftTFEjfe 
wfalEftElfETT WtftftEFftEf1 

3PERTVI 

ig%£\ 3fftrEftE[ W'EEETTEE 


53. % TT9TR 

Til 

(El) 3EEftftTE1 

(ur) fft^ErfEETTT ts^ 

(E) Efafttp^ 


r y«M< Eft ^<^41 % fm. mi^ sfi'ii :—■ 



[4141II—7SPT54] 


4174 477 TV 444 : 5 RITO 
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(4) 

(~&) faffq srrafTMT ^4f sfti fatfq ^4 
(’T; 47jf4?^t 

54. ^<i<4 *J'Jj« <*nn <♦>) ¥ifc«i ui«fl yiftrarrft 

^4 44 TiftMi wi yif44tfl 44 ijWt i 

55. 4 Tit 431 «£<■} ~d*3T ^TT•ly, 4T <*>4'e(l(l *) nmfl ^cil^ cjfl Vlfctti 

( 1 ) Tf^it '44 -3TfM47 % 44 4i 7^41 47T 144T 47 444! £ I 44 7^47 44 3TfMI^TTT^ft eft fatft 47 TOR 4ft 3g^Ht 4 MI 
44=1 4T4^ 7?^ 47 t4 44 ft^Fjf'KWR 1W 777f4417t % 4777 TJ7f$ffi £ I 

(2) ^47^7717tf4fl TTM^t 4 t 4 47?g^2T ‘47 417, 3Tfa47T7t47 4H4lft 44 4?84 aiftPHTTf £777 474 47 4T44 473T47 UtT4444 
% : 

4T7| TTM 3lft|4if| 47 44-3177 111541744 4 47F77 p 4t4F 3744 aftT 3744 4f7477 % 4iy»4T 1JI77 TJMTFFT (3t3r4 

% fan fqnj, 471 444^147 75pf 4t 4 t 4 44 414 ‘pt’TT I 

56. 7^1 ^ TTnrrr mrp> 4 t fftmf 4rr4 44 wt 

^ 47 4 4 srfaqqfr 47 4 v 4477T, 44 447 ft?>*4% -{ 44 % 37-447 471$ 373^77H 4Tlft f447 441 tft, 4*4 T4R 47 4^ct 47 
4744 3444T 4(74 4ff W£t 47 4ir4 4 ^ t4T4 411 

57. f4c34-m ft4 arffelOTft 47 cR T falft ^ feW 74jt 7 414,(4 4^ 

14f343TvfR 4fW7T 4T 44474 47 471$ T?$fMJ7 4FT 4$ 477447 I 

58. OT3Rft44ft T$$ 

(.7) 37fa41Tt 47 =t>44Kl 4^4 ^ft 4lMi44l 47 12 47Ff 1^4444 3U<t>fufSl Vj$r\ 77444 4 : 

474J 477 fqr 774" 477 "4' 417 ft/3 ft 37f447 4?t 3441^44) T^-fl 3$1 7?ft 4fT 4 Mi (it %; 3777 

474J 44 3717 1% 774t f?7 % 7TT4 3744774 444 f$41 3$t7 7f44T4 457 TFT 44 "4 474 ufpfl 4TTTT4T f47 4^ 477 4 
44477 7?: 7444 3lf447Tit4TT4 I 

7 2) 14t 41 3rf44iT7t474v44T7t47l477457 ft<71 %444 <tifl"57 4$ % Hfni3 37[47ff447 37447771TJt ^4 474474474 47 344 
‘MT^frlTT-trefTf^^t^TT 44T447t%47 371477 47 t4)4|4 #11 

(3) 747) 37f44777t%474^ 14774^4=^7 44 ^ 477% i?7744f#4f 31l4f474 W?\ M 4 MTT4 4T1 4 474 4T 

'flf? ■'TTfS' 47 4Ill'll | 

(73) 4 4 4 1 f t % 474^7^' f47ft %'4-?7 44 4 477% 577! 447 477 4? 37741^4477551 4t 4444 444 47 47474 TJ^T 4 4f74fe74 
f°774147 44747 ft 144 4t4T7t 7|jt f4f444 60 f*74tRd 474 474777 ^5) "4747371 % 37l7rf74T fit'it I 

74 ) 37147f4R47 Tffr 44J4T 44-f4f444 (3)(47) 44T 1441174 ^Jt Mi44-62 % 3744(7 f4Vt4 37T4^-M4 TfjT 477 

t4f444 63 47 37444 47|f4 75 ft % 3rf(Tft44 ft777t 44 TO 44 T^jt % 474 4?Pf 41 "47 77474t % I 

59. ('4VIM444777 

( 47 ) 74-1(4 fjRT TIT f^t4Tf^477T 37fSl4 4ff ^lefl % 

( 1) 3rfM4t7l 47 4744lft (^tjet 47 "447 % 11 f44 4i f47>l, 447 f54 47 %4T4 4 f44t4Tf4477 T^t 4iT 4T4 474T : 

414144147 "447 % TTFM 4" ^rjzt 47 ‘447 47 T4T7F M^t't 4l4 4 ij4 ■qfl4 f 4 !^'11^74777 'tjjt 44t eft 477 447471 

(2) 34447T7t4747447ftt474t 47444 3T4%'5JTT 3rf%77l4TT47f447KT^74'^ eft4^^4^44747777444t 144744444 
471477 4757 ifPTl I 

( 3 ) f4?T47f447R T^t 47 4^4 4T4TT 3Tf44lft 4?t 37qf4 % 434, T jft 4ff7rrf444f 474 47 447477 41471 

(4) 37 lW47, 1989 447^47180 frrff 447 4t 374f»1 % 434, f , T7?l4rf44T7 ^jl 37T7 1 53344, 19904240 f434 34tf447 

347 44 l444lf447T7 4^4(1 44 371774i4t ^ I 

2175 Gl/2001—3 



18 _ _ THE G AZETTE OF INDIA EXTRAORDINARY [PmuIII-Sk 4| 

(73T) cBW 3TT^f^Eir RHI REfTfE 

O) aTfARrrA rt etArA'set fAA'iifARTE%A rr er fetet A ret rtf tjAAtet Are rtAts A wgt 
ST^rfWT 1 1 

(2 ) RE 341^% ETt AfEl eAt? Wl RflliJ, RRAlRrR fAiRT RTT ERTil A Af "T^T— fq Pi-H H (73) ( I ) EE er?|ee rAp,7T eA <JR EFT 

EEAf : 

EFRJRFIAt EfRA^TRfRETAFEATE A fET ART AfRR ERE rkT KTT cff RF 3 TeA MetA^E StAweAERTRT 

EE EETFT A I 

60 . 41 M 1-0 

(1) ReAeT RrfEETTA RT e4eA ^ElETA^/AfeEET^ EfRR A AfeETET TJjA FE feE EE A fATEff, EeAet ArRET e4 
eA RHEA AA 'jcil^ % ERE f^T A ETRT sicfl 'JluJ'Fl I 

(2) (ET) f^^^^3^^7STnR^TW^TrRTT'f^^F^ : t%# : ET 

®|4 ETT *Tl HI -fl ^Jl)/AfloE)R| A" A IT fAlEA EF pT^°rci IAri RET ^ I 

(73) eIriA TgA/AfREM IgA, fAjEA' sAVerA RT eAerT AElfAjE AA ETRTT t ET AeT A 7ETR EE A4 ETETT t, % Iwr 
•AETfA'ffA AA 7ETEEE eA TTTThSr 7TET RATE ■'jA % A-€7 RTF % fAtr 5/3 fRR EE IE A "RET EE4 rA Tg^RfcT FT -ETERIi 

(R) Jl*( f’^hTrO ElfEElO ET E)4 e|{1 eA 4°(l A FFTET ET E73 Af fAET TflTFT A ET AETEiTRf A TJEJ "A "EIRT % EE T3E t|) 7?A5T 
HIF t^TFEt 3A -A«ll A 6<£131 ET ®nalEl AfTET EEf % ET <3'tH c 41 7JEJ f1 E^ A, At hcH EtA A>A"s< *-ilF A? 3T7T 7TET ME-t^T '^'1 4> A'®*. 
RTF A" 5/3 f*1 eA FT A 41HIA T^jl/AfSoftW A eA 'JiRI rrA eA TH^hRI Ft 'ETTJEl I 

(E) '’TFT srfREiTA ET EtArtA eA 3R{Eft«(fE ET PlCI^H rA ■3T B rfA R?t RTRTTt ^t/'Hfe'RTci A 11 ^5-’RT3 h'’ % A 

RTRT "TRr aTRiRT 41 ri<I % VJ,^ 4l'l RT "^Rl RTt RnR Rfirft <i'R‘+)T AIhitI ^gl/AfeRRR °Rt RfRRrTR 10 

% aR^cpTpRT “'^-f%P5PR’ ’ aqpRftT% t?TR) % aMcJTR^^f RTR A -Sf^r ft^r RnTRT : 

rpj w fT AlRrA ^/Af%^[ ^ fARfMftrr ^m? % *>TRFf Art % <Aft RfRd ^ rit xr^Tfr % — 

(I) JTAmA RT SFR-Rlfr AtRTfl -^t/Rfe3r?( Tg^T 3^ RRfR ^ ${T'\ T3. RFTl '<& '$ RfTrft^'TT VM RTRf 3R RT3 urrm • 

rtr Rft ariwA rtrrNttt^ tH rAA fT <w T r? AmAr i^, r A^r\ <$%\ 3, ftiAl rt rtr %Arr R T |fi Rf^rfeRTT 

rpr3pA 351 3Fprfrr 7 t4 rt ^ rrtft t fy rrsA RkTA/ 4P^M ^ r t 73 ^ A A ypft rrIr rA R5T $ w>"ff i 

(II ) 33R RTf % AtTT AAitA t5Jt,A>fe3^T T^ RHI^TlRl^ RfRF RT RRp rA“3TTR I 

i m) 43r^7Rt^r^f’rf*B?R3>OT^Af¥«Ffww^-R3»^3^TAAlRm^AAjr^^cAT5TrTj!(j?ft^i 

(iv ) AAnfr T^t/Af^TRT ^ rA RRTiRT rt ftrr A rt sttA % ^w, sAptrAt rt rArtA A Art fr 3twr rt 

RRTR-RR RRTTT RrA A Aw RTF RRTRT A fRT RfR RF T^t R7 37?A RPR i I 

WAAettjt : — 

1 AtRRRRArRR, 3AR7TTARTRTAwARRTA3JTART T |ARf}%fiRn2n^RTRATA^AfA37R^RTTRTRFrRTI'it3qt 

^r T 80 f?TT RRT RrtAR R?t RT/fl 1 1 

2 Ptrr rtAt 3 A rIArtA rt rtArtA Art % rtArt ^ rA At frrq 20 f^R rtT ArtA ^ft/AfRRTRT ^trttrtr ftrt i 

61. WRUTTRT ^ 

(1 T RPTRTtA RT R R-Irt A RR STRTRRR fgl ttAt RRPTtA TJTRTfV -0T7R -g-RTRT RET RT^ RTRTTR ‘TJ'A RlR R Tft AARRRfR 

j;rA1 Art ^pAA rtt wth A wA r^rt RffARnA ret AtrtA w^\ rIt ^TTRtfAR rft rttt tjttrt A 1 arfARTET rt rtArtA rA A^c 
rtItrir rfA ttotrert i|jl rA 3TrAt fert A err 90 fAr rt^ertt Art'rtT rrtr RRfR AtfAtr 360 ArA rtAirtrfI AA: 

RE5 RF fRT 3TTRRTfFRT RfAwfART A 3T«RST AtA A SpJHtFE A tAAl stTerA RT RtArtA rA f A 7 20 fRR rA 3TRfA RRT 
RRTRER T^A AsjT RE RRRTT % : 

RTsj re 3fA fRr 3rfAofiRT rt rtArtA rA ■jctA ArtA % retA A AA % 3rjAAR A r«r^t eA 720 Att A rk 3ETTRE°t 

r^t; rr ERTRT % AA AtA, A^T ^T^AIrR AA ERR, RiRao ER A FRAt f7TR IAAr '"6K°T fA rArt 1 




[ HR 111—TOR 4 ] HR VT HSTIH : HIW 19 

( 2 ) w Hlf^TOlft TR tTOfHTO 4 HTOHT fpiT,HD TOpTR HI HfHTORtHT HFfHTTt Hit TO tH -. l H front HR HTOTT TOT ^Tf % 
TOH H TOHTO TOH TOHTHTOT T^ft TOJT HF HTOH1 t I 

( ? ) TOHTTOTH Hit 'HHfH TO iitTrT TOT TO HI VI HTt FTO TOT PH HTOTT Hit VI TOlfH TOf HTOTT 
TOfHTTHPtTOT JllTOl HTOt fTOTOPTTOHH 3#TOiftpHHTHR H^% % HTOHTOTTY'^ff TOt TOJTf HI HR I HT fTOHt JPH ui[ roTTHT 4i 
TOTOHTO'|p Vi tv HfHVRt HI HR ? TO V ^TO*" -h vfr HP fapH p HTOTT it fTO HHTHTTHT ^jst TOt HHfH TOt HTOTT H dTO 3 f~.fi 

V fan rot HR | 

62 . ftiDtH *iTTvfterv Tm favl *\ 

fVHT 'HfHTOTftHT ro*JHld TO J £TO^fi., TTOTPFT, HftTOT ItotTTO 7 HTHH front nfHTOTTf HT TOHHlfl TOHHTH HT infant fs^RHT 

’Rtph to hi front toh hpphh % fan ■$ttt fro ^roptH httott % fpmiroHt ro st^jttit ht£ pro frofa front rid, IHtth mmffHro 

^PHT HHT fa$lH ^€t vt "TOJTt pt TO HTOHt t I 

63. 1 Ct®[frr^'^t 

(l) HqfaHYHPt%TOHHHTOHK'3 c #THPt4Hrorot HHTH VtTY^H^VtRTTORftt fTOTT% 4fa4p HTjfa % TOP TO 
3THf*4 HI HHTOTH 37HTO HttHTP % nHH TOt Ht TtrfHTO P1 iTOR T^tt Tp t R H fpPF HfHTOTTt HT TOffalTTt TOt 4 hT HHfa % 

RtTPH 12 HPlH H RfHTO TOlff pfat I 


(llj xTjfir^T^tVtfHDtt 7 fR HTOR TO V HTH TOP! HI HTOTft if fVHJ TOjfa ^Ht % HTH Rfafpfl fTOR TO HTOTT 
Hit TJRTt TO HHT TOJTt HSH Hf* TOUfTt TOHfro 3FJTTH 4~ FTTH 'W. TOt TOlTO4 fHfTOHTO TO HHTTOTH HTTOH fTOHT HTO lit I 

64. ^^TTOTOW^TO 

HfHTOTt HT TOHHTTT HT ^ HT HT 'JTT% ^Hv ^ TtHT H H TF^ HT VHVt HHt tTOTHTT Ttt HRTHt | HTH^ HP % nft 

iTt'TVTfr HT HHtHTTt Ht HHW.R V HfTR Tint % HT 'TOH VT^H SfdMHHf Vt HH^ TffvTHT HH Ptnt Vt HH HfHVTTt V H>4 hTT 1 
Vt TOHTtif^ V *THHt^H4H 39 V R-W-IHH ( -r' v 4) % H^HHtH TtfHH iHTtHTfHHiTT TYTE^t Hit f^HfiT H ptrft: 

HTH| '■fTFtHP'fHT'HHHit^ VtfHld tJvHit'^Hr^ Tt°(iPi^tl ptHT'^‘Ht'3% <5H^> CITt "TtfHVT V^ldllHVk ^4^1 Hit 3THfH%lHTH 
f-dfHHH 59 % HH fafHTH (V) (4) % RtHHlH HfTHTf*HHf % HHHT vt TT% HH ptnt : 


'TTHI HP Ht % Tt^t VtfHTTt % HTHH Hfi fv HTOt % HRr>HHH Writ HHTH HH1HT HH Pt H^ f, PH% HTTP Hit 

tTOHTfwr -rtTTt vt HHfH % fare; ■atrn vfk H% fffi I 

65. #3T VI TgH^T H-tT 3THfH HT TrtTTH VT HHT ^HT 

fHH oTfHVrtt V Hit ^^Ht H3^ HTT Ht H$ ^ Tsfrr # HHHt ^HTHt % W=T ^t HTPT HT TPT t HP fv Vt aTH^PTTH^ 

Vt 7JHHT PHT tvH HH HT HTFTI^rfH H HTPT TpH % HtTTH PTOt HHV fVHT HT H% I 

66. UkH 3tftr 4rmm >ilHT 

(l) flfHVTTt V V+HTTl fHH fVT STOTT Hh4hh h|HHT PH% HTO HTP % HPtf H5T4fpHH H HTTOT f^t TOTH PtHt I 

(u) Hfirorct ht v4 h tH ftn h th tt p h.^ 1 ^%h fcqtevtm ph» h p hithh 4ttm•grotit~%^t tot atttmfen et■ 1 ni 


67. H,T%prn *HHfU 

( 1 ) HfHHHTT HT HntHrtt HHT HF HTFtTTO 1 ! 3T°rfH HT fTOJ, HTH PtHI HltHT HP ■ 

( V) T^Ht % '^tTTH TOFT ■JTT^r HP iTOjfHP % fTOr TOT, HP HT HiI'4hPH hTT Tt4t, 'HT 
(T3) H ptfeVT TOT HP HT TOTHTTPH TOT H% I 

(2) HTFttTPHPTHHHTt TOHfHfTOH HHHTHtt ptHt '. 

(V) TOfHVFt %HHHH"HTHT %fpHHf Hrt WTTHit T5l ^VT TOP fp4t tt arfaHTTOt -3THfH, -3TtT 
(TP) 4 HTO % fpHT^#^14 T5: ftnt "4 toTHTOTOT 3THfH I 

(3) H T l4‘TOd HHHHit TOTfa% 1 ftTO TOtHTOrttHT HtfHTTt TOT,HT~ypt TOFTHT^TOpt % TOTHTT. Vt HtHTH Pt, HfTHfiHHT 
TOT HTT HTH PtHI 1 

(4 ) HfHHTRT HT HH+TOTt Vt H^HTT HTTHHPH TOdfH Hit HTOTT TORI TOTH HH^T ^ HP H HTOfcjfHH % ftH HTt P5tP fpHT 


HTDHT ; 


HTTO, HP fHT HTFtgfHH TOP ' 


Tt" HTt HHTO PH^T HTTHWH TOTH tf HPt HTt HTTOtt I 
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(6) <KS4WF a^^NTTT f^ n ' JTKIrtTit^^T^^ H I^ EE<4t EETj4ETEt4 

f*FE fovEt WTS ET 4*74 ET EEf E ElFE^ Ft e 4 •afiti * 6 l 4i1 5°l REfa EFf St ^np4 I 

( 7 ) Rb«l 344 es4 ET E)4El4 SET E4% 4 fejFfRIP'T S)4 ET ETr4{1!? IJ ! EEE El4 f^ET ETTipTT I 


wziravn 

fafau 

68. Hf^rfEfirvTwr we 

(1) seSekT 1952 (1952^19)^ WEf^e^ 

%r 3rT5^nr 'P : n=wcr ^aE^PTOT ^®rr '^fr ffT %, 

'ETE TRT ERSTE Te|e<T 3 lf 44 TEE % EEE*it % FtET 1 

(2) (El) RTEET4 Ef4 T E f4f4 44 EETt°f EEEE EfVllEEE, 1952 ( 1952 EE 19) %EEEMf % aEpflT 3TFt El4 3Tf4EE4 

etet 4 et 4 , eef arfqfwr^ 'wt‘ 6 ^'set ere^Tere) ESEEtnEEit^ w eteet set 4 ett r 4 e^ et 4 ei 4 4 re e 4 het, 1995 

El EEEEf STO 7lrf4E #) I 

( 73 ) FE EEET 4 EE EE E^ 4 ?TE EtRE716 EERT, 1995 4 EEIETFtEtl 


6 s *. ^'WH 


(1) rTeeeE’E' 


' EE-faPfEHE 2 % 3EJEK EEE1E % 'yiSTE EE '1M {j'l , n I 


(2) 4te 4 3Tfq^ETEn4^Eit^<Rqn^^^Tft-^^ 3TfafEEE, 1972 %EEE*ifETl 

(■») % -heett 4t 4) 3Tfwpt, Se fee 1 


r ee-FeRiee 


(?) ( 1 ) TREE? atfEEmtET' 


( 73 ) 1 F3 T 4 

(E) 44r fE.'EIERmi ET fan*) RITE f R SRI fEfEi'EE VtFeETE % wm % ST^ER EF 4Ft 4E1 

% fan 3TWE t, ET 


(V) FE ER E^ fEEK 4 et ^4 EE% 4l E7F rETE EE 44 ET, ET 
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70 . f^ranr'WR 
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RAI BARELI KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Rai Bareli, the 5 th July, 2001 

Rae Bareli Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

Ad. Per/26/Admn./3652/2001.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Rae Bareli Kshetriya Gramin Bank after consultation with the Bank of Baroda 
Bank, being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations, namely 1 — 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Rae Bareli Kshetriya Gramin Bank (Officers & Employees) Service Regulations, 
2001 . 

(ii) These regulations shall come into force on the date of their publication m the Official Gazette 

(lii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to suen extent as may be 
specifically or generally specified by th° Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being, 

(c) “Bank" means the Rae Bareli Kshetriya Gramin Bank established under Sub-scction (1) of Section 3 of 
the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) 11 Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes . 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining lime; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (6), and 
includes such employees whose sendees are temporarily lent to other organisations, 

(ni) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1), 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of Baroda, and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office, 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AN D TERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows 

(1) Group A—Officer Cadre 

(i) Scale 1 

(ii) Scale II 
(tii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of ffie Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-Typist, Stenographer and such odier categories as may 
be specified by the Board from time to ti me with the prior approval of the Central Government 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An Officer promoted in higher scale shall be on probation for a penod of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Sub-ordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six month?. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Whe/e during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) It the case of a directly appointed officer or employee his services may be terminated after giving one 
iii mth's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank's service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be .—- 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal tc his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Aulhonty 

I'vptanation 

Disciplinary' proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed mder suspension or any notice has been issued to him to show' cause why disciplinary 
piocecdings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-RcgulaUon (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier . 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof ■ 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from umc to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation . 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(in) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Prov ided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11 -3/90-RRB(l) dated 22 February, 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection . 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inlcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained bv such candidates without adding notional marks for the i eserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre . 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules 1 rained 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confiimalion in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 



28 _ THE GAZETTE OF IN D IA. EXTRAORDINAR Y [Part III— Sec. 4] 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain sccrccy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirect ly, any i nformation of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every' staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer . 

Provided further that he shall not undertake or shall discontinue such work if so directed by (he Competent 
Authority. 

Explanation 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(n) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any offer law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw' any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibiuon Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(l) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity' another person from loss except with the previous permission of the Competent Authority'. 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member, 

(2) An officer or employee shall so manage his private affairs to avoid insolvency' or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

( c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held bv him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Ps lO.tXk)/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(bi otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable properly held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(n) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person- 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) There are other grounds for so doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified m Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt oris convicted of an offence which is the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law’, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against joining certain associations, strikes, etc. 
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(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, dcfamaUon or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ill Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criUcise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary' or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(li) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority' to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such dnnks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials m a public place 

(d) not appear in a public place, in a state of intoxication 
Explanation 


•n 


For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 


No officer or employee shall commit any act of sexual harassment of women at w'ork places. 

Explanation . 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

38. Penalties 


Without prejudice to foregoing Regulations of this Chapter an officer or employee who conumts a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I Officers 


(a) Minor Penalties 

(l) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 
(m) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as maybe due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(u) Reduction to a lower grade or post, or to a lower scale in a time scale 
(m) Compulsory retirement. 

(iv) Removal front service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation . 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds 

(ii) stoppage of lncrement(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for which he is found unsuitable after consideration of his case 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrate c grounds unconnected 
with his conduct, 

(vi) rev ersion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance w ith the terms of his appointment or rules, or orders gov crmng 
such probation, 

(vn) rev ersion of an Officer on deputation to his parent organisation, 

(vni) (a min; lion of service ofan Officer 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
penod for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appoi nted under a contract or agreement, m accordance w ith the terms of such contract or agreement, and 
(cj as part if retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) lo ( 111 ) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into considei ation by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity' to answer the 
charge or charges and defend lumsclf 

Prov ided also that an enquiry need not be held if 

(0 the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal, and 

(li) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(m) the officer makes a v oluntary admission of his guilt in his reply to the aforesaid show cause notice 

II Employees 

(a) Penalties for minor misconduct 

(0 censure 

(u) recording of adverse remarks against him 

(m) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(n) withholding of mcreinent(s) 

(in) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case (he staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in w riting signed by the Competent Authority and no such order shall be passed w ithout the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself : 

Provided further that an enquiry need not be held if : 

( 1 ) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(n) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(lii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority • 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) v here the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so arc recorded in writing 
and placed before the Boaid. 

40. Delegation of the power to enquire 

flic enquirv under Regulation 38 and the procedure with the exception of final order, rnav be delegated by the 
( ompclent Authority to an officer w ho is senior to the officer against whom the proceedings arc instituted and in the case 
of an employ ec to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Noin nhstanding anything contained in these Regulations, if two officers in different grades orian officer and an 
employee arc involved jointly man incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is ol the opinion that having regard to the facts and circumstances of the case, the Competent Authority' 
in respect of both Hie olJiur d employee should be the same, the Chairman may direct that the Competent Authority in 
respect ofihc Officer shall be die Competent Authority in respect of both the officer and employee involved and a common 
enquire shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedute with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Nothwithslanding anything contained m these Regulations, the following provisions shall apply where it is 
alleged that an officer or employ cc has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or w here the investigation and pToof of the allegation would require 
the evidence ol persons who are not officers or employees of the Bank oi where, in the opinion or the 
Chan man, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inv es- 
ligauon into the allegations may be entrusted to the Central Bureau oflnvestigalion or the Central Vigilance 
Commission or such other Anthoi ity as may be approved by the Chairman 
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(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a pnma 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority, 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct w'ho attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(n) The officer or employee against whom disciplinary proceedings have been initiated will cease to be m service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits Ull the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
leleasc of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(li) For the subsequent period : 

(a) where the enquiry is held departmental ly by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) v\ here the enquiry’ is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of ( 1 ) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(l) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(u) For subsequent period 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his reprcsentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, frill pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry- is not delayed for 
reasons attributable to the employee or any of his rcpresentativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
v ill be calculated on the reduced pay as specified in terms of sub-clauses (l) and (n) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Pros ided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Pro\ ided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the olficcr or employee shall be paid 
I he difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, il the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not rcmoved/disnussed from the services, be 
treated as period spent on duty' or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(n) The appeal shall be preferred lo the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

IP to the Board where the Chairman or Committee or Directors is the Competent Authority. 

(u) to the Chairman w here any other officer is the Competent Authority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(n) In case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from the 
date of dismissal. 

(tii) In the case of an officer or employee who dies w hile in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave ■ 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary'Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 
ithoritics empowered to grant leave 

The power to grant leave shall vest in the Competent Authority, 
awer to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority'. 
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(u) An officer or employee on leave may be recalled to duly by the Competent Authority whenever the Bank deems 
fit to do so ' 

Provided that iftheolficer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year. 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
rcgulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of sen-ice no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation. 

(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed 
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(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
lcavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(m) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

I'xplanntion 1 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61, Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
ha\ mg regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with die approval of Board grant extraordinary' leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with die approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or m continuation ofleave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(7) No pay and allowances arc admissible during the period of extraordinary leave and the period spent on such 
lca\ e shall not count for increment: 

Provided that where die Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leas c would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry', or for joining civil defence services or any other purpose as 
mav be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time maybe granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(n) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(l) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(u) The last day of leave of an officer or employee ts the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining tunc on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty m his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joinmg time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on trav cl, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating thejoining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing thejoining time 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not involve a posting to a 
different place 

(6) No joining time shall be admissible to an officer or employee when Ins posting is of temporary nature, irrespcc- 
ti\c of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or empiovee w hen the transfer is at his own request. 


2175 G1/2001—6 





42 _THE GAZETTE OF INDIA: EXTRAORDINARY [Part HI— Sec 4] 

CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum sendee as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Pun lsions Act, 1152 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 

i eminent of India in exercise of the powers conferred by Section 67 of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder, 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuitv Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3 ) (l) Every officei or employee shall be eligible for gratuity on—- 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit forfurlher service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except bv way of punishment after compleuon of 10 years of service . 

Prov ided that m respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(u) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
ol sen ice or part thereof m excess of six months subject to a maximum of 15 months’ pay 

Provided that where an officer or employee has completed more than 30 years of scmce. he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
vears 


Prov ided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Prov ided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
picccding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every officer or employee shall on lus appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71, Transferability 

1 v erv officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government oflndia may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I, .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the . Bank and 

which properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name m full 
Designation. 

Signature 
Name m full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shn/Smt/Kum.s/o, w/o,d/o. declare 

as under : 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only spouse living. 

(lii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
, of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date. Signature 

SCHEDULE 111 
FormB 

Declaration of Domicile 
(See Regulation 70) 

Place: 

Date: 

l. The undersigned, having been appointed in the service of the. 

declare.(Place) in.(District) as my place of domicile. 

2 + The above is my place of birth 

or 

*Thc above is not my place ofbirth. My place ofbirth is.(Place) m. 

.(Place) has been declared as my place of domicile for the reasons given below 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable. 

Sd I- 

D.P. SINGH, Chairman 
[No. ADVT-I1I/IV/337/2001/Exty. 1 


Bank hereby 


(District) but 
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